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Reader’'s Guide

This Report describes our
Sustainability performance in the
calendar year 2012.

It covers all of STMicroelectronics
activities and sites, and it excludes
ST-Ericsson sites and activities
unless otherwisze stated. You can find
details of ST's structure and countries
of operation in the chart

Historical information is available in
previous years’ reports at

ST has integrated in July 2012 the
Application Processor activities from
ST-Ericsson which led to the transfer
of ST-Ericason people in Grenoble
and Paris and the former ST-Ericsson
site in Sophia Antipolis (France).
Additionally, some employees in
India already based on ST sites

were transferred from ST-Ericsson to
ST. This change in scope has been
integrated in the safety data but not in
the social ones as we have not been
able to rebuild the data and then had
an incomplete reporting year. We will
integrate those new sites in our 2013
reporting.

In 2011, ST completed an extensive
materiality exercise involving a review
of stakeholder concems to fully align
5T's Sustainability strategy with its
business priorities and material issues.
Twenty two global sustainability
priorities, along with related targets,
were agreed by ST's Vice Presidents
and =signed off by ST's President and
CEO, Carlo Bozotti.

In last year's report we set out how we
planned to embed these Sustainability
priorities within our ness and
measure progress against them.

This year we are able to report
performance against our new targets
for the first time, providing concrete
examples to illustrate the progress we
have made and the challenges faced
across the business.

In 2012, ST undertook its first external
stakeholder survey. We asked a

wide range of stakeholders for their
comments on our new Sustainability
strategy and our 2011 Sustainability
Report. More than 50 stakeholders
accepted to participate in this survey,
providing valuable feedback that

has helped improve the content and
structure of this Report

We al=o used outputs from the
following activities to develop the
2012 Report:

a review of additional stakeholder
feedback (email, web requests)

high-level benchmarking of
competitors and companies
recognized for their Sustainability
approach
a global review of existing and
anticipated legislation
Detailed information about each
of our Sustainability pricrities, as
well as our corporate approach
to Sustainability, can be found on
our website:

Our Sustainability Report is also
accessible on the web in interactive
PDF format at

along with past reports.
Printed copies are available on
request.

DNV (Det Norske Veritas) is the
entity that has been appointed

to provide assurance services to
STMicroelectronics. In order to do
s0, DNV interviewed all relevant
corporate departments and visited
three sites (Catania - ltaly, Calamba
- The Philippines and Muar - Malay=sia)
to review and validate ST's data
reporting process and to provide
assurance of this year's Report.
FNV;; assurance statement can be
foun:

We are committed fo improving both our Sustainablity performance and the ways wa
communicate with our StaKenOINers. Wa encourage contributions ana osbate Tom all
stakeholders and welcomea feadback on the content and presentation of this Report -
as wall a8 suggestions for naxt year. Suggestions and feadback can b registored using

an online form, avallable at

This report is
wesupporT  Prepared and
presented in
accordance with the 2006 Global
Reporting Initiative (GRI) G3
Guidelines. We have seif-declared an
A+ application level which has been
confirmed by GRI. if G3 indicators are
not applicable or relevant to us, we
have explained this in the Indicator
Index, or in the text of the Report.
ST has been a signatory of the United
Nations Global Compact (UNGC)
since 2000, which commits us to
fulfilling it= ten principles. This report
describes actions we have taken
to implement these principles, and
serves as our Communication on
Progress.

there is an index that
references GRI indicators, Global
Compact Principles and ISO 26000
core subjects that are contained within
this Report.

Following implementation of ST's
revised Sustainability strategy in 2011,
'we are now in a position to report on
performance against new objectives
under each of our Sustainability
priorities. Progress updates for

each objective can be found in the

ST Environment Health
and Safety Decalogue




ST at a glonce
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§ Content

2012

This report has been prepared by:
Director of publication: Anin Darnicla
Editors in chisf: Mkic Sebgrat, Charksa ierd
Editorial team: Esislo Hainry Domirigua La Manin
Editorial

Chicea, A Kurmar Chersa, Nelly Dimey, Artorio Dragetis, Karen Dubert,
‘Snichn ] B, Ao Forstas, s Gorein, Prilippa Lafegun, Dlivier
Marol, Cosima Musca, Fiotra Paiole, Antonall Fodack, Philns Cuinia,
Frarcois Suguet, Domion Tissorand, Stasia Vigne

Thanks to: Nigal Atkins, Alessandra Aiaghi, b Bokas, Khaligha Barks,
Yarior Horaton, in, Tk Boon Boay, Caliva
Danisa Ann Bubhagier, Deris Garala, Fabio Oholl, HG Cho, Pasvick Cogaz,
Eshwin Diokascors, Prtricis D, Pascal Dronis, Manocsh D0, Packs Exigrafi,
Frarck Fraymand, Chvistine Gombe, Faderioa Grotto, Trrk Hooghiarmsira,
Ura Loger, Cisudie Lave, Fransis Ann L, Marka Luoas, Elsshotin Mo,

) 2 2 = e P
Dkt Nagindar Singh, Han Smith, Jukia Sicfe,

Antoric Vilaor, Aoma Zabormwsia

We also would like to thank everyone who kindly agreed
to be quoted in this report and to provide testimony of
their collaboration with ST.

This report has been prepared following the
GRI G3 Guidelines. It represents a balanced
and reasonable prasantation of our
organization’s economic, envircnmental and
social parformance. it also demonstrates our
commitment to the UN Global Compact, to
which we have boan a signatory since 2000.
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Foreword by
Carlo Bozofti,

President and Chief Executive Officer

2012 was an Important year for ST,
marked by our 25th anniversary and by the
announcamant of our new strategy. It was
also another challenging year, characterzed
by a dificult economic scenarlo as wal as by
significant siruchural changes In the market
and In end-cusiomer competitive dynamics.

our longstanading dedcation o sustainable
excallence helped us to deal with thase
challenges and ST endad tha vear showing
strong progress In three man areas.

Arst, despita the significant cash requirad

by our Joint-venture ST-Encsson and he
weakness of the market, we actuslly Improved
our net Nnancal position to $1.19 oalon,
fhanks to careful management of ST's assels
and rasources.

Sacond, our advances and braakthroughs

In products and technologles In 2012
contriouted to ST ganing market shara In
savera of our targeted markets. In the Analog,
MEMS and Sensors markats, we achisvad
2% year-over-yaar revenua growin and saw
ST's markat shara In the MEMS moblis and
nandset market rse to 48%1—more than
fwice the share of our closest competitor.

In Automotive, ST reached the milestona

aof having more than 200 millen cars in the
workd equippad with ST's lsading Infotainmant
technologles and wa establisned Important
partnerships with leading car makers such
as Aud and Hyundal. Microconirolier DINgs
@rew 30% year over yaar, whika In trust and
data security, we were confimmed as a leading
Secure Elament vendorz.

Third, at ihe end of 2012, we made an
Important strategic decision and

warg also reflacted In cur confinued focus on

IS0 50001 [anergy management systam

o priorties during
2012 and ansuring that our new Sustainabiity
sirateqy, covering our peopla, products, the
anvironment and the community, became
firmiy emibedded throughout the business.

‘Our people and organization devalopment
programs are aigned with our strategy and
business needs. In 2012, we focused on
very specific training programs to strengtnan
the compatancies of our s3es & marketing
and research & cevelopment populations
‘Wil 'wa focused more on leadership for our
management stafl, we also reinforcad the
way we deveiop Indvidual carear paths for
technical staf through the “Incividual patn
technical and specialists functions™ process.
At the end of 2012, this process was depioyed
across 84% of the aigible stes and empiloyes
popuiation, with a target to reach 100% by
the end of 2013. Moreover, during the first
hall of 2012, severa hundred highly skilled
‘amployess from ST-Ericsson started fo jon ST
RAD teams, helping to fual growdn In saveral
key product areas. Numerous Intagration
SEMINars and workshops were held to
walcome them info ST.

Continusally enhancing our technical expertise
helps us to accalerate the developmant of
products and solutions that contributa to

the realzation of the socktal frends and o
our vislon. Our Internal Product Stewsaraship
program Includes product compllancs,
‘co-tesign and STAR responsibie products.
‘Our Infemal responsiole products STAR
Initiative, which apples to all new products
and ciassies them into reievant environmental

our new vision and strategy to be a leadar

In Sansa & Power and Automodive products
and Embedded Processing Solutions, the key
QIVErs Tor OUr growtn, our new anancial modal
and the plan to exit from ST-Ercsson aftera
fransttion pariod.

Our focus |s now on five Kay growtn
areas: MEMS and Sensors, Smart Powar,
Automotive, Microcontrollers, and Appllcation
Procassors Including Digital Consumer.

Wi target growing markets of approdmately
LSS 1400n that are driven by secular frends
and soclatal neods: smart encrgy usage

and the nead for dramatic reduction of GO,
emissions, ubiguitous embedded Inteligence
and the humanization of technology, with
more Intustive man-to-machine intarfaces

for a more natural, Immersive and easher
Inferaction of pacple with devicas. This reflacts
our conviction that we can achieve our aim of
baing ¥ whila

soclally responsiola.

Thie loyalty, commitmant and expertise of our
pacpile that heiped us navigate a dmcult year

and social S0Ch a5 energy saving
and healthcars, Idantified 196 new products
tnat confribute to a more sustainable word.
AN exampie 15 our new Mastenux™ universal
Eghting controller family wihich makas lighting
more energy efficlant, mors economical, safer
and more faxioie. We consider as social
products those that relate to neatth fnsuln
pumps. remota patient monitoring,
and fr

In addition to these emdronmental afforts,

wig reinforcad our community Involvement
approach during 2012. By adopting the

LBG meihodologys, we are batter abla to
evaluate the Impact of nearty 400 Inflatives
taken worlawide by about 4,500 employess
during he year. Young peopie and education
reman the man doman of focus of ST at
wiorawide lavel and wa will also continue to
deveiop our community Invovement In the
areas of Innovation and high technology, soclal
waitarg and chartty, amdronmental iInvotvernant
and economic development. Durng 2012,
naarty 30,000 peopls In developing countries
benefitad from our Digital Unify program,
managed by the ST Foundation, which aims at
COVETCOITING tne aigital o, AS 3 COMmMItea
supportar of the Blecironic Indusiry Cllzensnip
Coaltlon, our supply chaln management
program remains ong of our key priorties and
‘wa Implament controls designed to ensure
tnat we do not source minerals fom confiict
Zones. For exampis, we have been abie to
cartity 100% of tantaium smeiters through

fhe Confici-Free Smattars’ Protocol.

Safely of cur employees comes first at ST.

A well-astablishad safety record places ST
among the bast-In-class In our Industry.
Howaver, unfortunatety In 2012, wa
exparianced one empioyes fatalty at one

of our Chinesa plants. As a result, we have
sirangthened even further cur governance and
programs, Including an Increase in fiskd audits,
addfional lsaming modules, and maora Internal
communication to reinforce our safety cuttura.

Locking Torward to tha naxt 25 yaars, ST wil
confinue fo bulkd on s sirong herttags, rich
technical exparttss and Its ighiy skilled and
miotivated people to provide nigh levets of
sustainabie excellence, In ine wilh our vision

tment, etc..)
or safely (@bags, ABS, sic..). We aso
Temiain on track to Nave 100% of our new
devices eco-designed by 2015.

From the point of view of our Impact

on the ecology, production uciuaions
(greatly Impactad our use of enargy, water
and chemicats and affected our overal
‘anvironmental performance In 2012.
Newerihaless, wa Increased OUr green enangy
purchasad by 85% and Improved our water
recycing rate by 6%. Our 12

make

1o e avery micro
a positive contribution to pecpla’s Ives.

Carlo Bozotti
Presktent and CEQ

sites have bean certfied IS0 140843 for
500pa 1 and scope 2 emissionsd based
‘on 2012 resuits and threa of our Front-and
manufaciuring sites have been caritfied to

arcion Band
By comparsas wordidk fo bettor e th mal
impact of corpert community ivestmnt to businaes and ooty
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9 Materiality &

sustcinability Strategy

Sustainability principles have been integrated into our core business
practices and products for more than 20 years. Our company ethos
is not only about placing our people and the environment at the
heart of the way we operate, but is also about constantly finding
ways to innovate and create products that improve the quality of life

for the people who use them.

Intarview with
Tierk
Hooghiemstra,
Executive Vice
President, Chief
Administrative

v - Officer

How did ST's engagement on
Sustainability evolve in 20127
Sustainability is desp-rooted in the
walues of cur Company and in our way
of conducting business. Even though
2012 has been ancther challenging
wear for the samiconductor industry as
a whole and also for ST, we have bean
abile to maintain our commitment to
SBustainability and, as detailed in this
report, we have yet again made some
significant progress.

What would you like to highlight
in particular?

Our progress on Product Stewardship

in 2012 is certainly a highlight for ma.
This program puts a focus on products
that have a clear contribution to a more
sustainable world. We go beyond the
mese reduction of the impact of our
products on the environment. The goal

is to bring products on the market that
have as their very purpose to save energy
when used in e.g. cars, infrastructure and
consumer dovices. These new products
demonstrate the enomous potential the
samiconductor industry has to protect
the environment. They also provide proof
that ST's ability to develop, manufacture
and markst these products offers us

a strong competitive edge that will
contribute to the profitable future growth
of our business.

In 2012, as a key stap in ST's Global
Diversity and Equal Opportunities goal,
| personally sponsored the preparation
of the 5T's Women's Natwork (to be
officially launched in 2013) that aims

to advance the carear development of
fomnale employoes as part of a widar
geal of creating a genuinely diversa and
inclusive working environment.

ST also sponsors the Global Enterprise
Project, an initiative of the European
Roundtable of Industriglists (ERT), in
which our CEO himsalf is involved,
aimed at raising awareness of global
business amongst secondary school
students, helping them to develop an
antraprensurial mind-set. Within this
program, the ERT hopes to contribute
to reducing youth unemployment.

In this same context, ST is also vary
much invohved in raising young people’s
awareness and intarest in scence,
technology, enginesring and mathematics
(STEM)

How do you think ST should keep
moving forward?

It is important to ensure the effective
deployment of the Sustainahility Strategy
that consolidates our top priorties

and defines our targets. This report
highlights these core elameants of the
strategy in detail. Cur deap conviction
that sustainability is a cornerstone

of our competitiveness ensures that

we mowve on whatever the business
environment and that we will keep seizing
opportunities to offer to the market
those products that help us protect tha
anvircnment and save energy.

Intenview with

| Alain Denielle,
Corporate
Sustainable
Development,
Group Vice
President

One year after the launch of ST's new
Sustainability Strategy, | am pleased to
raport some very concrete achisvemants
and improvements across all of our
sustainability pillars. The comprehensive
materiality exercise we conducted less
than two years ago has helped us focus
chearly on our most significant challenges
and opportunities.

We track our performance across all
areas of our Sustainability Strategy
using a sat of robust indicators. In this
raport, you will ba able to raad about
the key achiovemnants and the progress
we have made against our targets but
also the initiatives we had fo put on hold
and the areas in which we have not
made the level of improvement we wara
targeting. Wa publish our achievemenis
or challenges in a clear and transparent
way in each section.

Two sirategic stakeholder reviews have
played an important role in helping us
prioritize our sustainability activities in
2012; an IS0 26000 avaluation was
carried out at three of our major sites
Rousset (Franca), Muar (Malaysis)

and Ang Mo Kic (Singapore), and our
first official stakeholder survey was
undertaken, which included a number of
interviows with stakeholders. The very
valuable feedback gathered from these
initiatives has helped to confirm our
existing approach across all areas of our
sirateqy and also provided us with some




food for thought for future sustainability
developments.

As reported by our CEO in his statemant,
wi unfortunately experenced a fatality

at one of our Chinesa sites. We ane
committed at the highest level in ST to
further strengthening our managemant
of safety to ensure this will never happen
again, taking all necessary measuraes

wa can to reinforce ST's safely cufture
across all of our sites in 2013. Working
safiely must remain employees’ number
one priofty.

W have bean working now for more
than 20 years with our Envircnment,
Health and Safety Decalogue as our guide
to enhance environmental protection and
reduce our manufacturing emvironmantal
impacts. We are curmantly in the process
of reviewing cur Decalogue targets to
ansure they remain challenging, realistic
and in line with industry practices and
normes. For 2012, GHG emissions from
all ST manufacturing sites have bean
certified under IS0 14064 (scope 1

and 2) standard and three of our Front-

Farid Baddache

EMEA Director, BIR (Business
for Social Resporsibility)

"Conducting a Matericdity
exercise is a great way to guide
strategy, focus diclogue and
progress on the most meaningful
creqas of impact for ST. When 1
discuss with ST customers within
the electronic sectar, I con see
how they value working with
trustiul company combining
future targets with KPIs showing
how the group is making
progresses on ifs most impaortcmt
creqas of impact. This is to me

o good way to build trust cmd
constructive discussion with
stokeholders.”

«and manufacturing sites, Agrate and
Catania (ttaly) and Rousset (Franca),
have achievad IS0 50001 {anargy
management system cerification).
Looking forward, we have chosen

to focus more of our resourcas on
reducing the environmental impact

of our products. This is why we have
launched our Product Stowardship
Program, including a target for 100% of
ST's new products to be eco-designed
by 2015. We will also be validating

«our methodology for product life-cycle
assossments.

Our journay to find more sustainabla
ways to operate as a business will
continue, as constant advances in
technology and thinking inspire us
and assist us in our drive for constant
improvement.

Materiality
Our top-level approach to Sustainability
iz sat out in our Code of Conduct

and, at a mone operational leval, in our
Sustainahility Strategy. We conducted
a comprahensive materiality exencise

to help define ST's new Sustainabilty
Sirateqy, launched at the end of 2011.
Under the guidance of BSR (Business
for Social Responsibility), we sought
insight from relevant internal and external
stakeholders to identify our most material
issues and ensure alignment with cur
business priorities and stakeholder
expectations.

Embedding this new Sustainability
Strategy was one of our six corporate
pricrities in 2012. One year on, we are
now in a better position to evaluate
progress and describe our performance
against the objectives we set ourselves
under each of our Sustainabiity pillars.
‘When compiling data for this year's
report we recognized that some of our
objectives required further definition.

'Wa mada tha decision to continue to
report on our axisting indicators this year
while developing a mome expansive and
clearer account of performance data for
next year's Report.

ateriality M
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150 26000 evaluation

'Wa undertook an IS0 26000 review

in 2012 to help validate our refrashed
Sustainability Strategy and priorities.
W salected Det Norske Viaritas for
this piece of work. Their methodology
evaluates employees’ perceptions of
a company’s Sustainability approach.
Fifty employees and managers wara
interviewed from three of cur major
manufacturing sites: Rousset (Franca),
Ang Mo Kio (Singapora) and Muar
{Malaysia). Aithough located in different
regions, the employees all shared

very similar views, indicating that ST's
Sustainability program is consistently
implemented across our sites.

Responding to DNV's recommendations,
we have:

* Organizad IS0 26000 training sessions
for Sustainable Excellence coordinators

* Held Sustainability Strategy
implemeantation workshops with site
managers

= Daveloped new 2013 training plans
for specific internal audiences such as
newcomers, Human Resources and
Purchasing experts

Quote

THE
REASSURANCE
NETWORK

LMTED

Moalcolm Guy
Director, The Reassurance Network
(UK

“The Reassurcncs Network

was employed by ST to
independently resecoch the
views of their key stakeholders
on o remge of topics relating

to Sustcinability. We were
interested in how people
gained information on this
topic, how useful they found
the Sustainability Report and
which areas they felt ST ought
to focus on in terms of future
managerment input. 65% of
respondents indicated that they
were either very interested in,
or experts in, Sustainability cnd

External stakeholder survey

We see stakeholder engagement as

an integral element of our Sustainability
Sirateqgy review process. In 2012,

we conducted our first formal external
stakeholder survey to obtain inputs that
would help develop our Sustainability
Sirategy and future reporting. Almost
170 stakeholders with an understanding
of 5T's oparations, including customars,
employees, suppliers, investors, SRI
analysts, government representatives,
academic and RAD organizations and
NGOs were invited to participata.
Approximately one third responded.
Through the survay, wa also identified

a small number of stakeholders who
wished to participate in one-to-one
intanviews to provide more in-depth
feadback.

SUSTAINABILITY STRATEGY FEEDBACK.

Employee engagement survey
Employses have the opportunity to share
their thoughts, opinions and suggestions
through the Company’s annual
employee engagement survey. For more
information, soe es 16-17

Local stakeholder engagement

Tha stakeholders wa engage with vary
for each site, depariment and region.
ST has developed general guidelines,
basad on feedback from our global
network of Sustainable Excellance
coordinators and best practice
principles in our Code of Conduct and
Sustainzhility Strategy. Thesa help sites
and departments idantify their most
important stakeholdars and guide them
through the procass of engagement.

SUSTAINABILITY REPORT FEEDBACK.

2% of responoants were famikr or very tamilar 57 % af respondents read tha Repart
with 5T program In part o In ful
47%uwmmmmm;dm 50%q N———

e ‘g“m&lm . wery useful and Informeativa
42%a STma Jaatier 1 5% of responents raar tha Report
compeared with s compedfiors 1o Wenitty examples of best practice

50 we felt this feedback was
particularly valuable.

The survey showed that 5T's
Sustainability Report was

the main method through
which respondents reviewed
ST's Sustainakbility performance
with 97% finding the Report
useful and informative, Over
75% of stakeholders rated

5T as "abowve average” of "a
leader” in this area. More than
40 recommendations were
made as a result of stakeholder
Iesponses.”

In this year's Report wa have undertaken
anumber of actions as a direct result of
stakeholder feadback, including:

= Pricritizing and developing content
that stakeholders viewed as the most
important;

# Including a dedicated section that
presants overall performance against
our objectivas;

= Better-axplaining our approach to IS0
26000;

= Discussing additional topics identified
as being of interest to stakeholders.
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Our Corporate Governance
Structure

STMicroglactronics is a global leader

in the samiconductor market serving
customers across the spectrum of Sanse
& Power and Automotive products and
Embedded Processing Solutions.

From energy management and savings
fo trust and data security, from healthcare
and wellness to smart consumer devices,
in tha home, car and offica, at work

and at play, ST is found everywhera
microalectronics make a positive and
innovative contribution fo people's lives.

STMicrodlectronics was formed and
incorporated in 1987 and resulted from
the combination of the semiconductor
of SGS Micro (then
owned by Societa Finanziaria Telefonica,
STET, an ltalian corporation) and the
non-military business of Thomson
Semiconducteurs (then owned by the
former Thomson-CSF, now Thales, a
French corporation). We are organized
under the laws of The Netherands
and have our corporate legal seat
in Amsterdam. Our headguarters
and operational offices are managed
through our wholly-owned subsidiary,
STMicrodlactronics Intarnational N,
and are located at 38, chemin du Champ
des Filles, 1228 Plan-Les-Ouates,
Ganeva, Switzerland. Cur operations
are also conducted through our various
subsidiaries, which are organized
and operated according to the laws
of their country of incorporation, and
consolidated by STMicroslectronics N,

) Governance ®

We ara listed on the New York Stock
Exchange (NYSE), Euronext Paris and
the Borsa lialiana in Milan.

Our corporate governance policies and
practices are outlined in our Corporate
Governance Charter. This is available on
our websita, slong with our Supenisory
Board Charter, in the Corporate
Governance section at

hi

Managing Board

In accordance with Dutch law, our
management is entrusted to the
Managing Board under the supenvision
of our Supervisory Board. Mr. Carlo
Bozotti, President and Chief Exacutive
Officar, is curmently the sole member of
‘our Managing Board. The member of our
Managing Board is appointad for a three-
year term, as described in our Articles

«of Association, which may be renewed
ona or more times in accordance with
our Articles of Association upon a non-
binding proposal by the Supervisory
Board at a shareholders” meating and
adoption by a simple majority of the
wotes cast at a shareholders” meeting
where at least 15% of the issued and
outstanding share capital is presant or
represanted. | 4.1 14.2 |

Supervisory Board

Our Supervisory Board advises our
Managing Board and supervisas the
policies pursued by our Managing Board
and the general course of our affairs

and business. Our Suparvisory Board
currantly consists of nine members
appointad for a three-year tarm, as
resolved by our annual shareholders’
mieating by a simple majority of the votes
cast at a mesting where at least 15% of
the iseuad and cutstanding share capital
is present or represented. Mr. Didier
Lombard has been the Chaiman of

our Supervisory Board since May 2011,
Our Supervisory Board has implemented
critaria fo assess the independance of
its members, in accordance with the
corporate governanos listing standards
af the New York Stock Exchange. ftis
also ible for managing

or reported conflicts of interest betwean
the Company and its Board members.

1461

In accordance with criteria as reflectad in
the Supervisory Board Charter (availabla
on our wabsite), members of our
Supervisory Board are carefully selected
on the basis of their specifiic business,
financial, technical and/or legal expertisa,
prior professional experionce, soundness
of judgment, ahility to make analytical
enquiries and wilingness to devote the
time required to adequately perform their
activities as Supervisory Board members.
Cur Supervisory Board is assisted by a
Secretariat whose responsibiities include
ensuring the continuing education and
training of Supervisory Board members.

1441410

The Supervisory Board has determined
the following independanca criteria for
its members, basad on the evaluations
by an ad-hoc committae: Supanvisory
Board members must not have a material
relationship with STMicroelectronics NV,
or any of our consolidated subsidiaries,
ar our managament. A matarial
relationship can include commarcial,
industrial, banking, consulting, legal,
accounting, charitable or familial
relafionships, among others, but does
not include a relationship with direct or
indirect sharsholders.

Information on the composition of

the Audit Committea, Compensation
Committee, Strategic Committes and
Nominating and Corporate Governanca
‘Committee of our Suparvisory Board,
as well as the compensation of the
members of the Supanvisory Board and
the attendance at the mestings of our
Supervisory Board are set out in our
Dutch Annual Report or SEC Form
*20-F, which are available on our
website and can be downloaded at
hitp:/finvestors.st.com

New Nominations at Supervisory
Board Level

Ms. Martine Varuyten was appointed
as a member of the Supenvisory Board
at our annual shareholders” meeting
on 30 May 2012 and has also served
on its Audit Committea sinca then.




Ms. Vierluyten succoaded Mr. Tom
de Waard as Chair of the Audit
Committes on 22 April 2013,

Ms. Janet G. Davidson was appointed
as a member of the Supanisory Board
at our annual mesting of shareholders
on 21 June 2013. Ms. Davidson also
sarvas on the Audit Committes and the
Strategic Committea of the Supandsory
Board.

Independence of the statutory
auditors and of the Corporate
Internal Audit Organization

The statutory auditor's independence
is monitored at the highest lovel of
the Company:

Our Audit Committae is responsibie for
selecting the independent registerad
public accounting firm employed to
audit our financial statements, subject to
ratification by the Supervisory Board and
approval by our sharsholders. Our Audit
Committee also assumes responeibility
{in accordance with Dutch law) for the
retention, compensation, oversight and
terminaticn of the independant auditor.

W adopted a policy (the Policy),
agreed by our Audit Commitiea, for the
pre-approval of audit and pemissible
non-audit sanvices provided by our
indepondant auditors.

All engagemeants with the external
auditors, regardiess of size, must ba
authorized in advance by our Audit
Committes, pursuant to the Policy and its
pre-approval authorization or otherwise.

In 2012, non-audit senices amounted for
only 0.5% of the total audit fees paid to
our statutory audit firm (and pertained o
tax compliance senvices).

The Internal Audit function is strictly
independent from Corporate and
Local Management:

The mission of Corporate Internal
Audit, as defined in the ST Intermal
Audit Charter, which is consistent
with the Institute of Intermal Auditors
(IlA) Standards and approved by the
Chairman of the Audit Committes and
tha CEO, is as follows:

Corporata Internal Audit is an
independant function designed to provide
objective azsurance and consulting
activity, which adds value, improves

the ST's operations at all levels, and
evaluates and promotes compliance with
ST's Standard Operating Procedures and
Policias.

Corporate Intermal Audit helps ST
accomplish its objectives by bringing
a systematic, disciplined approach to
evaluate and improve the effectivensss
of risk management, control, and
QOVernanca procasses.

Corporate Internal Audit is a key
component of ST's govemnance
framework and assists the Audit
Committes of the Supervisory Board
and the Company’s certifying officars in
their fiduciary duties (Corporate Internal
Audit promotes a sound management
control structure at a cost justified by
the risk and exposure involved).

Qur Chief Audit & Risk Exacutive,
Franck Freymond, is the head of
Corporate Intemal Audit. He reports.
directly to the Audit Committea of

the Supervizory Board, attends all
Audit Commitiee meetings, has direct
intaractions with the Chairman of the
Audit Committes throughout the year
and attends executive management
quarterly mestings. The curment functional
reporting line and the practices now

in place ensure the head of Corporate
Internal Audit the appropriate level

of organizational indspendance and
unrestricted access to executive
management and the Supervisory Board.

This reporting approach is in line with
standards defined by leading international
organizations such as The Institute of
Internal Auditors.

The audit resufis and the follow-up

of the audit recommendations

made by the internal audit team are
regularly presented to both executive
managemeant and the Audit Committea
of the Supenvisory Board.

Our Sustainability Governance

ST manages sustainability in ine with
the following international guidsfines
and standards:

- International Labor Organization
Conventions, United Mations Global
Compact Principles, United Mations
Guiding Principles on Business and
Human Rights, OECD Guidelines for
Multinaticnal Enterprises, Electronic
Industry Citizenship Coalition Coda of
Conduct, ISC 26000, CHSAS 18001,
IS0 14001, EMAS, IS0 50001, 180
14064, QC 080000,

Our commitmeant to align with these
standards is outlined in our Code of
Conduct which provide guidelines for
informing our behavior and decision-
making. Policies and procedures are then
dafined at corporate level, and endorsad
by cur CEC, Carlo Bozotti, to ensura
effiective deployment throughout tha
Company.

Other significant standards in terms of
sustainability are our Business Conduct
and Ethics, Human Resources, Health
and Safaty and Environmental Policies.




Sustainability is one of ST's six
corporate annual pricrties. Executive
Vice President, Chief Administrative
Officer, Tjerk Hooghiemstra, has ovarall
rasponibility for sustainabiity. Part of his
remit is to provide sustainabiity updates

to the CEC and Executives Officars at

expectations, in order fo review and

quarterty Corporate Staff Meetings. Every update the Sustainabiity Strategy.
three to five years, a group of ST's Vice The ST Sustainability Governance
Presidents conducts a iality ewercize, T s shown balow:
taking info account both STs business

Sustainability Governcnce

Our risk management approach

Enterprizse Risk Management's purpose
is to systematically, consistently and
affectivaly identify, evaluate and manage
risks across the Company, including

the sat-up of effective risk mitigation
action plans foridentified key risks and
top priority risk areas. ST ERM applies

a holistic approach and has been
developed / designed to comply with the
150 31000 standard.

Tha ERM govemance and process at ST
ara defined as follows:

Managing Board
= Ensures STMicroelectronics genaral
and tne represantation of the company

!

o Strategic Commitiea

= Defines ST business strategy and key annual priorties,
EAM

The ST ERM procaess combines top-
down and bottom-up approaches:

= Top-down: in 2012, a risk assassment
was conducted with exacutive
management. The output from this
axarcisa was a top-down risk map and
identification of top priority risk areas.
Risk owners were appointed for each
of thosa risk areas in order to develop
risk mitigation action plans, which wil
be reviewed by executive managament
on a pericdic basis.

= Bottom-up: in 2012, the ERM bottom-
up process has bean launched with

Corporate Ethics Committee
» Provides guidance end recommendations
o Ts exacutives and employees fo help
them comply with ethics related policies

four pilot organizations (representative
of each of 8T's macro organizational
areas). Tha objective of this pilot
process is to start to embed risk
identification, evaluation and
managemant activities within each
individual departmant’s functions
and business units at tha most
affective level.
Geing forward, the objectives are to
further embed ERM in the organizations
and key processes, and to bolster risk
awareness and uftimately innovation
through informed risk-taking anficipation
versus reaction.

are avalabie on pages 67 fo 70
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Finoncial &
Extra-Finoncial

Performonce \(@ $

Financial performance

In 201 2 overall, 5T has been able

to improve itz net financial position
compared to 2011 despite the significant
cash uzad by ST-Ericsson as well as the
impact of weak business conditions.

Wi wara able to end the year with
significant financial flexibility and

strong cash balances while providing
sharsholders with the same level

of dividend compared to 2011,

Net revanues for 2012 decreased 12.8%
to US$6.49 billion mainly due to lower
unit volumes which wera driven by a
significant drop in sales at our former
largest customer and waaker market
conditions.

Gross profit and gross margin decreased
22% to US$2.78 billion and 390 basis
points to 32.8% respactively.

The principal components of the gross
margin decreass were negative price

effect and unused capacity charges

of US$172 million compared to

US$149 million in 2011, as well as

a one-time L3953 milion charge to

5T's cost of sales due to an arbitration
award recorded in the first quarter 2012,
partially offsat by positive curency
effacts.

We have socught to develop a competitive
advantage by building an integrated
presence in each of the world's economic
zones that we target: Europe, Asia, China
and America. An integrated prasence
means having product development,
=ales and marketing capabilties in each
region, in order to ensurs that we ars
well-positioned to anticipate and respond
to our customers' business requirements.

Important declsions were made in 2012
that are shaping a new, more focused,
higher-performing ST. In December 2012,
our CEO announced a new strategic
plan to target leadarship in two product

sagmants: Sanzse & Power and
Automotive Products and Embedded
Processing Solutions.

This strateqy includes a sharper focus on
five growth drivers: MEME and sansors,
Smart Power, automotive products,
microcontrollers, and application
processors including digital consumer
products. Importantly, from a financial
model perspective, we ane targeting an
operating margin of 10% or more. A key
component to achieving this objective is
bringing our net operating expenses to
an average quarterly rate in the range of
US$800 million to US$ES0 million by the
beginning of 2014,

s | am | | aw | an |  ae |
Net Revenues [US$m) 042 8510 10,348 9735 84m
Grass prafit (US$m) 3580 2N 405 3574 2783
Gress prafit
25 a percentage %20 090 3080 3670 200
of sales (%)
(Us$m) (735 [1431) 30 B50 {1.458)
ko (59 P ] ne e G
Market share versus
TAM (%) 3% 176 347 an 28




OPERATING INCOME
AND CASH FLOW [US$m) / EG1

ST SALES BY MARKET CHANNEL*
() JEG1/ 2.7
0EM BT 4.2 a1 ma T8
| a3 58 | we | mr | s |
7 Cviginal (DEWF) aratha an which aro diracty folowad by us in torms of markating
gl Equpman el 10 tha dhakbu fvos that we sngags

o chmbuts cur proccts around $o warkd,

NET REVENUES BY LOCATION OF 2008 2010 201 2012

EMEA an7 8.4 %0 28 47

Americas 136 1.9 129 138 147

Greater China-South Asia ;09 408 M1 448 .8

Japan-Korea 158 181 180 175 187
have b finca fo batior ko int: our activty: Wa b data since 2008

Extra-financial performance

Recognition of extra-financial
performance through rating agencias®
evaluations, investor ranking and
nclusion in sustainability indexes is

an important elemant of ST overall
objectives. It halps us batter undarstand
our performance and identify the focus
for further improvement. Throughout
the year we recaive numearnus requests
and questionnaires from rating agencias,
axtra-financial analysts and investors on
awida range of topics e.g. govemanca,
risk management, business ethics,
social, labor and human rights, haalth
and safety, snvironment, community
involvement.

The annual Sustairability Report is
designed to address the majority of

Ethibel
ASPI | Sustalnabilty
{LE) Index

(Belglumy

ST INCLUSION IN THE
MAIN SUSTAINABILITY
INDICES

information requests as we raport
already many indicators but also

detall cur management system or
approach, and docurment marry
projects and inftiatives. We have also
reworked our sustainability webpages
to provide more comprehensive
descriptions of our policies and actions.

In 2042, we maintained a strong position
in most major sustainabllity indices and
were recognized by some newly created
indices as shown below. Unforturately
‘we were not included in Dow Jones
Sustainability Index in 2012. We keap
on actively work on all sections of this
evaluation to ensure a better description
of our approach and relevant evidences
to demonstrate our robustness.

FTSEECP! Index sarles
ftaty

All taxes of the year (ssm) 1 EC1

2H

Dividends paid (ussm)/ EC1

» LI, 3
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OUR PEOPLE

to constantly stay on the edge of the business. This is why our Human
Resources sfrategy aims at ensuring the right level of hiring and
development of our people to match the company’s evolving
requirements in terms of profiles and competencies. This strategy
plays a key role in reinforcing employses’ ability to perform better
and confributes to their evolution within the Company.

Individual career paths

The cornerstone of career managemeant
is to provide employees with a clear
understanding of thair job positioning
within the Company and to support their
wvertical and transversal progression.

This i performed through tha deployment
of three career paths: managerial, cross-
functicnal/program management and
individual (Technical and Spaciafist
functions).

Starting in 2010, one of our key
objectives has bean to promate and
develop the individual carcer path

{for technical functions), through the
deploymant of the procass individual
path technical and specialists functions,
within our core business job functions
{product dasign, technological
developmant...), reaching key
milestones by 2012,

After being sponsored by managemaent,
candidates are evaluated; validation is
granted according to technical expertise
level of knowledge, influence and
business impact

By the end of 2012, the process has
besan deployed covaring 84% of the
eligible sites and employee population,
reaching almost 400 employees in 5T's
Technical Staff community.

After nomination, Technical Staff
members have a set of rights and duties
e.g. the right to be recognized with a
job title finked to position level (intranat
profile and businass card), to participate
in dedicated in training cumiculum and
confarences; and a sef of duties a.g. to
create publications articles, patents...),
networking (inside and outside ST) and
to undertake knowledge transfer such
as tutoring, teaching... Developing

our Technical Staff community aims at
craating value through solving technical
problems, innovation, new business
development and at recognizing our
cora business expertise and our pecple.
In 2013, the cbjective is to complate
the deployment by covering all eligible
employees and strengthening the
development of this community through
assessments, networking, knowledge
sharing and the deployment of a specific
training curriculum.

Review of our leaming offer

Another key objective in 2012 was the
complete review of ST's leamning offar
that focused on business needs and
usad a blend of locally and globally
deployable solutions.

A natwork of internal business
stakeholders and training professionals
worked to dafine the training offered
across ST's job categories, ensuring
alignmant with the Company priorities

9 Recruitment, Lecrning
& Development /

ST ks a high-fechnology company where engaging people is strategic

whilst maintaining the practicality of
known deployment channals.

Coursas were mapped, either fo the
profassional job function compatancies,
behavioral compeatencies or to the
lsadership modal providing employeas
with easily accessible solufions that meet
their devalopment neads. We raviewad
existing courses and axisting vendors,
compared internal and external sclutions
and dafined global volume solutions
whilst maintaining local offers whan the
cultural needs required.

By the end of 2012, the networked
taskforos delivered a leamning catalogue
of over 2,500 coursas addressing 81
job functions, now constituting our
unique worldwide reference. The offar
was intagrated into HR tools, enabling
managers and employees to build
development plans during their annual
assassments to be conducted early
2013, by salecting competencias to
develop and then salecting from the list
of relevant coursas.

Performance against objectives

# Increase the percentage of open positions for exempts filled
by internal candidates by 5% per year (compared with a 2010
baseling), with a long term-target of 60%

x + Ensure that more than 50% of i

have a

plan, linked to their annual performance
V = Increase employee retention - percentage of employees with

more than two years service

¢/ Furtheralign ST leaming withits business strategy o

fo company

1, productivity

and being an “‘employer of choice”




alent monagement

Talent management is kay in cur company. The ST's
company-wide Development Booster programs target
our high-potential exempt employeses and aim at
accelarating their development, retaining and engaging
them. Identifiad through the peopla review process,
the selected candidates are enrolled in a two-year

P am including a 360" assessmant, mentoring and
a collaborative project in order to prepara ST's future
leadars.

Initiated in 2010 at comporate level for top managars,
and then expanded to regional high-level managers in
2011, the program was axtended to middle managears
£\ 2012, 1 thaan of 1 v, thors wers 135
participants world-wide in the three deployment levals.
— i This is a promising start for this highly visible ram.
Christion Bertin A ff The targ;r bl ;.amcipant?mgrolm
il augrmented

"When I received the
certification, I felt honored,

cmd also proud to join the ST
Technical staff community.

ST was recognizing a softwore
expert at this level for the first
time, a sirong sign that things
are changing, cnd going in the
right direction. I'd like to share

with all my colleagues whot I

find very useful cnd interesting

. : i : EMPLOYEES WITH A FORMAL INDIVIDUAL
in being part of this community: DEVELOPMENT PLAN {%) / LA12

- First, whether they admit it

of not, technicioms appreciate
to be recognized. that others
understcnd who they are and
that their expertise be known
cmd visible.

- Then, 5T has put in place very
useful fraining cycles for the
technical commumnity. I attended
saveral of them which I really
appreciated. It is a fact that
technicioms are "not always”
experts in how to present or
communicate, how to sell their
ideas, manage innovation cnd
practice lobbying. Such training
has taught me alot.

- Finally, I have found it very
enriching o meet other experts
from domains completely
different from mine, to confront
our ideas cnd methods and

to see that we share the same
values, motivations ond
problems.”

mn..‘.:'a are avalabie on pages 67 fo 70




OUR PEOPLE

¥ Employee
Engagement

Employee engagement is a critical driver of organizational
performance to achieve superior business results. The feedback
provided is a unique opportunity for ST fo respond by making
continuous improverneants to the working environment and for
managers fo improve their effectiveness (defined by their relative
strength across key underlying competencies), identifying where
and how they can act to improve business results with their team.

Follow up on actions in place
and 2012 survey results

In our 2011 report we described our
new “leadership model” program.

'Wa continued to roll this out in 2012
throughout Asia Pacific, to our
manufacturing organizations thanks

to “train the trainers” sessions and
workshops for managers. They were
taught how to build efficient and effective
teams by creating a work cultura of =alf-
confidence. For operators' integration,
we launched the “integration buddy
program”, based on mentoring and
coaching, which after implementation
rapidly reduced the tumover rate in our
Longgang {China) Back-end facility.

The Executive stearing committes st

up &t corporate level analyzes resulis

at various levels in ST groups, launches

workgroups based on focus points

and tracks action items initiated at

ST level. Wa also introduced several

initiatives developed as a consaguence

of employees' feadback from the
pravious survay or to celebrate our 25th
anniversary:

* We launched tha *Buy ST" program
which helps connect employess with
their confribution to ST tangible results
through the publication on our infranst
of ID cards of and products using ST
products

= The “ST pioneers”™ and “What ST
means to me" initiatives were also
featured on our intranat with the aim of
gathering employees’ ST stores

= A special 25th anniversary STAR award
was created as part of the annual
company recognition awards

= CVP's lsadarship sessions ware
rooted in providing opportunities
for their teams to question them on

the company's strategy and results.
36,000 employess took part in either
town hall meetings or round tables
{10,000 more than in 2011).

= Managers' accountability for
engagemeant survey results was
cloarly defined. Thay are required to
analyze the detailed results of their
organization and site, build quantitative
and qualitative interpratation with
koy stakeholdars and communicate
regularly the status and strategy to
their teams, and to act on the key
opportunities for improvements.

86.75% of employees participated in

the 2012 survay, an increase of 0.75%
on last year. Performance against
benchmark, discretionary effort, and
laarning and development remained

the same as last year. Overall employes
engagement (0.32 vs. 0.33 in 2011)
shows a small dacrease, but we
achieved a 59% favorable score despite
the survey being run during a paricd of
organizafional uncertainty. This stemmed
from the fact that we had announced we
wiould unveil 2 new company stratagy,
but it was not known during the survey
period. The new sirateqy, as anticipated,
was announced by our CEO after the
survay had closed.

%‘. 4

The positive progress in some araas of
direct management can be attributed

to the success of the various programs
launched last year. Employess would
like to see more proximity o the senior
executive team and in the araa of reward
and recognition.

During 2013, we buid on thesa resulis
and while we continue our afiorts on the
programs in place, we also work fowards
achieving tha priorities we sat during

the year to improve managers' skills,
including giving performance feedback.

Celebrating ST's 25th anniversary

ST reached its 25th anniversary in 2012,
We could not have achieved this
milestone without the dedication of
thousands of ST employses around the
worid. We held several calebratory events
throughout the year:

* W captured the richness and diversity
of our company in a single montage
displayed at more than 70 ST sites,
represaenting great moments in our
company (see photo).

= Sites organized their own events such
as musical parformancas, special edi-
tions of site newsletters and axhibitions.




Here are just a few of the guotes from
the many “What ST maeans to ma"
amployes testimonies we received.

Crio Bellezza

FMT - Front-end Manufacturing

& Technology

"It & a compony that allows me
to develop a lot of skills In terms
of interpersonal relationships,
dealing with pecple, monaging
pecople...”

Bob Krysick
Sales & Marketing - Region Americas

“The people, the technology and
the passion of the orgomization”

Manu Khullar

CIS5 - Company Infrastructure &
Services

5T allows any individual,
without discrimination, to excel
cmd find their own path of
growth and excellence”

Francesco Gicnnetto
FMT - Frent-end Manufacturing
& Technology

"ST always on the crest of the
wave”

Ela Mia Cadag
PTM - Packaging & Test
Manufacturing

5T is not just a compaony, but
the home of excellent people”

Giuseppe Castomia

IMS - Industrial and Mulfisegment
Sector

"I can touch the future with ST

Otio Kosgalwies

CI5 - Company Infrastructure &
Services

“Continuous learning.
continuous challenges,
continuous contacts with mony
colleagues around the globe,
cmnd for sure last but not least,
ST means for me a lot of riends”

Maria Bonaffini

IM3 - Industrial and Multisegrment
Sector

"5T is a big company having os
goal to augment the life locking
always at multiculhural needs”

new direction where we con
do our best”

David Uhlar

FMT - Front-end Manufacturing
& Technology

"The technology, iInnovation,
successl

Marco Cassis

Sales & Marketing - Regicon Japan &
Korea

“Very rich in importomt emotions
cmd very good memories, cnd o
lot of challenges of course”

Pascale Joulaud
PCE - Product Quality Excellence

“5T has new energy cround
challenges cnd programs cnd

Performcmce against objectives

Nikhil Kulshrestha

IBP - Imaging Bi-CMOS ASIC f& Silicon
Phototonics

“Great set of people working
together fo maoke things hoppen...
o compony with volues I om
proud o be a part of”

x = Annually increase the percentage of employees who
demonstrate the highest level of discretionary effort

relative to the benchmark

X+ crsaso sT

onganizations

= Following engagement surveys, action plans to address key
expectations should be defined and communicated in 100% of

‘/ = Implementation of action plans should be done at 50% on an
annual basis

Employes Engagement 2012 - Rating by pillar ()
contcmn roue [EERE
nay o ey weerc [N ]
exgantzaticnnl cavore [N

Direct manager 15 22

&3

engagenct 1ocex (222) [
Lasming ed develcpeen: [EETINE

st i o T T == <o
s+ sncntsion (TR S o v

m Mare parformance indicators are avallable on pages 67 fo 70
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OUR PEOPLE

ST is cornmitted to ensuring the health, safety and well-being
of its employees, including achievernent of workdife balance,
safe working condifions and the mitigation of risk and danger

fo employees and subcontractors.

Overview of 2012

Govemments and corporations continue
to strengthen their commitment to
ensuring employse safaty. New laws
have been passad in many countries,
EHS information and training campaigns
are bacoming more accessible, halping
to improve both employess and supply
chain workers practices and awareness.
ST has a long history in thie field, and
bagan certliying sites to the OHSAS
18001 safaty managemant standard in
2002. By 2008, all manufacturing sitas
had been awarded the standard and, with
the cartification of Loyang, Singapor in
2012, we now have twenty three sites that
have achieved OHSAS 18004,

A key element of our safety approach is
our dedicated ‘loss prevention’ program
which ensures that major sites have an
appropriate level of protaction against fir
and associated hazards.

A well-established safety record places
ST amongst the best-in-class in our
industry, showing several years' continual
decreasa of our Recordable Cases rate
(=02 "Recordable cases rate banchmarks”
graph). However, unfortunately in 2012,
wea axperienced one employee fatality at
one of our Chinesa plants. This fatality,
the first ever recorded in ST, occurred
whikt haavy equipment was being
moved. A thorough root cause analysis
was immediately carried out, resulting in
tha implamentation of preventive and
corrective actions on all similar sites.

W also immediately re-boosted our
govemnanca and programs built to
strangthen our Safety cutture and
afficiency. They contain a new matrix of
38 Kay Performance Indicators, more
field audits, mone leaming modules fitted
to site type or level of management and
more communication.

It will be fully deployed in 2013,

Integrating safety culture at all levels

Ower the years, safety has become

an integral part of our company culura,
Our sites continuously innovate to make
safety a way of Iife for evaryone, including
extarnal contractors working on our
sites. While we continually strengthen
our safety management robustness, we
also promote employes empowemeant
through regular communication,
awaraness and training. Indeed in 2012,
we totalled an average of 4.8 hours of
EHS Training/Awareness per employes.

In 2042, after previously achleving 0.29
for two years running, we were able to
reduce our recordable cases rate further
to 0.27, beating our target of 0.28.

This equated to a 10% decreasain

our on-site "domestic” Recordabile
Cases rato and 8% in our “industrial”
Recordable Cases rate.

We are pleased to announce that we
maintained all our EHS Management
Systams certifications. Within our intermal
Loss Prevention program, 2 more sites
were rated Adequately Protectad Risk.
Whia most of ST's safaty results are better
than targets and improving [Recordeble
Cases rate, EHS training hours, evacuation
practica drill coverage, confractor injury
rate, koss prevention achisvements.. ), we
know that in the matter of safety relantless
attention must ba exarted in all situations
and roles, at all times.

ST is therafore working to further embed
fts safety culture overall, strangthaning
management leadership and deploying
company-wida training. A program
addressing major risks managemeant and
emargancy preparedness, and engaging
site management and teams, has bean
sfrangthened with all schaduled
procedures issued. Additional KPls have
been developed to track the efficacy of our
approach to improving employes safaty.

% Employee Safety

Thase will be menitorad quarterly across
all major sites from 2013, To validate our
approach and confirm our afficiency, we
carmy out corporate audts and follow-up
visits on the ground. More than 12 audits
were conducted in 2012, bringing the total
to 20N the past two years. This method
increases transparancy, providing a clearer
view of Issuas and requiremants, fastar
implementation of solutions and the
sharing of good practices betweon sites.

Sewverity rate @) / LA7 / (DDec.9.3
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Ali Dincmen

Director - Business Development
International - BVC - Lead Auditor
1SO0001 /15020000 / 1SC 27001

"The STMicroelectronics
facilities audited by Burecu
Veritas Certification (BVC) Lead
Auditors in 10 countries, namely
China, Fromoee, India, Italy,
Malta, Malaysia, Morocco, the
Philippines, Singapore and the
United Kingdom, were found

to be extremely well controlled
sites interndlly cnd externally -
very impressive all with a clear
desire to exceed stemderds. This
is also reflected in the commeon
level of commitment seen on
all sites emd from all those
inwolved, especially taldng

x » Continuously reduce work-related injuries and ilinesses rate (recordable
case rate) and severity rate by 5% per year
/ » Ensure that, by 2012, ST employees have an average of four hours of
training and awarenass per year on Erwironment, Health and Safety (EHS)

Recordable Cases rate @)
/1A7 {[DDec.9.1

into consideration the diverss

workforce across the different o

countries.

Furthermeore, there is a clecy =

effort on cil sites to demonstrote
commitment in relation to il
OHBAS 18001: 2007 systems
complicmeoe, We obssrved 8
excellent Safety Record Systems

on each site during the BVC =1
Audits. The challenge is to

meintoin this record. o
As aresult, STMictoelectronics

o
4‘@ ‘Qu“ & 1‘0 @0
is on the right path in becoming % Mecordabla 4 IHE Decalogue target:
a world class company on S S e e

Operational Health cnd Scfety.”
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OUR PEOPLE

- Labor &
Human Rights .

ST strivies to be an employer of choice by fosfering a workplace
environment that encourages people to reach their potential.
Ensuring that our employees are treated with respect and dignity
is a fundamental principle of how we operate and we closely
support and monitor our sites and departments fo ensure

we meet our responsibilifies in this area.

From rules and guidelines to
concrete improvements

International standards cowvering labor
and human rights guide companies to
comply with sustainability lagistation,
sat internal standards and promote
improvemant. Besides, the attention

of media on employess” work and
iving conditions in high technology
companies and their supply chains has
increasad progressively during recant
years and has been prominent in 2012.
Amongst our stakeholders, customers
are particularly attentive to our practices
and performance. Indead several key
customers are now deploying large
scale audit programs with specific
requirements that extend beyond
regulation or lagisiation.

ST, as a signatory of the UN Global

Compact and a full member of tha EICC,

is committed to respect its workars”
rights and continuously improve labor
conditions in its operafions.

To drive continuous improvemant

and to detect and comect gaps versus
our commitments, we progressivaly
integrate guidelines such as the UN
Guiding Principles on Business and
Human Rights, the OECD Guidelines
for Multinational Enterprises and IS0
26000 inte our management sysiems.

W also strongly believe that training
and awareness ara key elements of

effective and sustainable implamentation,

which is why we participate in several
collaborative networks (Entreprises
pour les Drofts de 'Homme (Companies
for Human Rights) and Euromed
Management. Through thesse
collaborations, we develop learning
tools and encourage the sharing of
good practice.

Labor and Human Rights are addressed
in our Code of Conduct, which define our
values and how we conduct business.
Cur continuous efforts on this subject

of high concarn led us to major
braakthroughs in 2012 which enabled

us to better evaluate our policles and
practices and fo share our resuits more
transparantly with customers and othar
axternal stakeholdars:

= Significant progress was made on the
deploymant of EICC risk azssessment
and audit of our facilitios. At the end
of 2012, 71.4% of our Back-and sites
in Asia had been audited, showing a
satisfying level of conformity. We set
up an efficient cormective action plan
process enabling ST to reduce risks
and improve performance.

* A Human Resource Policy was
adopted and deployed by all sites,
mainly to describe management
responsibilities and provide further
detail of corporate standards. It newly
addresses subjects such as forced
labor, working hours and housing
conditions.

f

<

Controlling working hours to improve
employees’ working conditions

The audits enabled us o identify
waaknessaes in the management of
working hours. Thus we reinforced

our monitoring and control by raising
awarenass to top management and
developing tocls to easa sites’ overiime
control. Most of our sites now closaly
monitor their compliance to a maximum
of 60 hours worked per week, as
required by tha EICC Code.

Some of our sites, ST Muar (Malaysia)
and ST Calamba (the Philippines)

for axample, where offoctive action
plans have been deployed, are now
demonstrating a level of compliance
ciose to 100%.

Ensuring employee well-being
through dormitories management

In 2012, we formalized and deployed a

e procedure defining the housing
standards for the building, maintenance
and management of ST workers'
dormitory facilities. The specification is
based on stringent requirements from our
customers, on the BICC standard and on
best practice within ST sites.

Performamce against objectives

V Enm100%ofSTrrﬂ1ufach.rngmBsupderEm

S (o]

(SAC) on an annual basis

= Ensure 100% of ST Asian and Back-end sites are audited every
1 fwo years versus the EICC Code of Conduct and that the other

sites are proactively engaged in the EICC approach

* Ensure that all ST

15 have a I5 i

L
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It covers all aspects related to dormitony
location, structure and ownership, and
sats requirements on iving conditions
and facilities; health, safaty, sacurity
and maintanance. It includes the
management of dormitory suppliers and
providars and enables us to raise the
minimum standards for dormitories and

... Focus on dormitories

for two sites

o= In deploying and implamanting tha
new specification, our objective was to
raisa the minimum standards of iving
conditions in domitories. Concreta
improvements ware triggered in addition
to the gap assessments and related
comactive action plans. Main focus
points for two sites:

« ST Ang M
integrated alarm system and fire-axtinguishers; fire drills; s
transportation time to work (20-30 min); quarterly meetings with

Cleaniiness and equipment; mora

sarvice providers. The conditions are included in work contracts
and docurmeant: iz widely posted in each unit in English or

also provide pleasant living places for our

ik = ST Shenzhen: the newly built dormitory enabled to group
Four of our manufactuning sites provide several pravious dormitories into one location, simplifying
“ﬂ”‘éﬂaﬂsﬁ.’” for 51 “ﬁ”‘“ - the monitoring of quality and services, and related quartarly
IinN?'rigg:ng [éhi:ag} i éhanu;:e{r[gr::‘:}}.l reporting; potable water tesis am implemented on a regular
To assess the conformity of each site basis; communication has been improved.

varsus specification requirements,

a detailed gap analysis was performed.
Some non-conformances wera identified
and thorough comective action plans
deployed through strong collaboration
betwesn sites and corporate organiza-
tions. Several best practaices have
bean identified and reinforced. By the
end of 2012 we had closed mora than
50% of our major gaps. Managemant
raviews are now conducted regulary
with the dommitory and service providers

bi-ingual version (Chinesa).

Whila ST raised the bar for iving conditions in dormitories,

the challenge now is to ensure that improvements are durable.
This is key to ensuring high laval living conditions. Respecting
local specificities is one of ST's commitments in terms of
employes labor and human rights.

to ensure that contractual management BCC AUDIT PROGRAM RESULTS ‘ Major
responsibiliies, monitoring and reporting SCOPE: 5 SITES OVER 2011-2012 Mndings
raquirements are met. Comm_unicahm Working hours 6
has also bean improved to raise
amployees’ awaraness of thair rights. Injury ;
2
Freely 1
s believes in providing all e 1
employees o safe and respectful | ki Lador 1
working environment. We are Non. 1
continually working to improve Hazardous substances 1
A . our employee experience, 1
g from creating dormitory afaty 1
gn?o]}\i—ieoﬁ;deni Chief Supply SR S g Do ki 1
. e safety controls to providing Business, Advertsing
Cligin Giices =l educcational and troining = E 0
opportunities. Food, 0
“Our commitment to ethical Building a sustainable Cormective action procass 0
principles cnd EICC stonderds supply chain, like all social 0
are embedded (factored) into responsibility challenges, is an Legal P
every single sourcing decision on-going process that requires = 0
'N§ make at Jabil. .Apd. we trusted pariners yke ST whg 0
drive our supply chain to the demaonstrate their leadership —
some stomdords we expect in Social and Envircnmental = l]
of ourselves. Like ST, Jabil Responsibility.” [t 2

m Mora performance indicators are avalabie on pages 67 to 70




OUR PEOPLE

ST remains committed fo ensuring equal opportunities and
appropriate representation of gender, age, race, disability
and nationality at all levels of the organization.

Our main improvement axes

ST's strategy for equal opportunities,
with & spacific focus on gendear equality,
was defined in 2006, taking a soft
approach. Nowadays, wa run formal
equal opportunities programs.

Ensuring equal opportunities for disabled
employess is another important aspect
of our strategy, as well as ensuring
continuous development of cur sanior
employess. ST has made sieady
progress in thesa areas but wa know
there is siill room for improvement.

Preparing the ST women’s network

‘Women in business is a hot topic within
the corporate world. During Q4 2012,
an enthusiastic steering commitiee of
37 women from ST locations around the
world, participated to a saries of working
groups to prepare the launch of the “ST
women's network”. Tha initiative came
about as a result of the commitment
made by ST's top management to
increasa the number of women leadars
in the company. The key steps of the
project invohed:
= Sanding an email to all women in
tha company asking them for thair
opinicn and advice on the initiative,
for exampde on what they would like,
what the network should do and their
expectations. We were delighted
to learn that 90% of woman were
interastad in a women's natwork
creation.
= Establishing a stearing committes of
37 women who addressed 5 work
streams (benchmark, governance,
siructure, communications and
«carear), mesting ocnce a month from
Saptember, increasing to once every
two weeks from December.

= Choosing Woman's Day 2013 to
launch the network and preparing

a series of associated events such as
internal conferences on several sites
and news items on intranet.

= Providing a team workspaca for
the network to publish and shara
information, and start forum
discussions, opened to all intranst
visitors.

W believe we are building strong
foundations for gender equal
opportunities at ST bycreating and
promoting a favorable working
environmant and culture for womean
in tha compary.

Supporting female students

Looking ahead, we are aiming to
promote mone technical jobs to female
students to ensure more employment
equality. In France, a national initiative,
“Capital files", was launched in 2010
between tha educational institutions and
corporations. It is an innovative program
that aims to encourage girls in sensitive
urban and rural areas to continue their
studies through apprenticeship.

ST promoted this tutorship project

with voluntesr “godmothers” from
several ST French sites. Each ST
gedmather coaches and supports a

girl in her last school year to help her
map out her career, fight against family's
stereotypes and support her motivation
for higher studies.

management (JG15 and above)

WOMEN IN MANAGEMENT (%)
‘Women In experienced = = A 1377 1377

 Glolal Diversity &
Equal Opportunities

Promoting diversity in France

In Franca, our efforts to promote diversity
have bean consistent over the years,
providing employess with opportuniies
to access employmeant and maintain their
roles within the company by adapting
working conditions where necessary.

By remaining open minded and

regularly raising employes awarsness
through newsletters and other forms of
communication we enable to scale up
innovative initistives to achieve progress
and results at a faster pace.

Peopla with disabilities often do not
have the same access to education as
tha rest of the population. To increase
their employakbility, we provide them

with additional training prior to tham
joining ST to ensure their knowledge
and the competencies maich the job
requiraments. As part of the integration
of people with disabilities, we also give
subcontracting activities to shelterad
workshops. A company providing
administrative sarvices has bean
identified whose employeas will be
trainad to nota taking for punctual formal
mestings, such as assemblies. This is an
innovative initiative.

The ‘disability agreement' has resuited
in the recruitment of more than 130
disabled employees batween 2010

and 201 2 through specific training

‘Women In senlor management a.02
(JG17 and abave) :

B89 ag 056 479

‘Women In executive management .78
(J&10 and above) :

16 an 9.80 878

1) s changed follawing diata roviow
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programs, professional insertion
contracts, internships and recruitment
with standard contract. In 2006, 1.2%
of people in our Franch workforce had

a disability, this figure increasad to 3%
before the signature of the national
agreement and has now reached 3.78%.
The renewal of the agreement in March
2013 will enable us to maintain our
dynamic approach.

Virginia Melba

A. Cuyahon

General Manager - 5T Calamba,
The Philippines

"Equal gender career
opportunities in big corporations
have given women increased
flexibility ond broader
perspective when it comes to
decision and policy making

I pursued a coreer in
enginesring cnd worked my
way up in monufacturing.

The compomies [ have worked
for in the past cnd today, ST
Calamba, are open to talents
cmd capabilities regardless of
gender. More and more HR
programs cre focused on talent
and potenticl development
cmd are offered to deserving
employees. 5T wants fo increase
the percentage of women

at executive level. Women
should take this opportunity

to experience diverse cnd
interesting careers.”

Achievements of the "Equal

Opportunities committee” in Italy

In ltaly global diversity and equal the Province's agreemant. Their neads
opportunities are managed through the ware assessad and they were providad
Equal Cpportunities committes, which with any necessary equipment to

has implemented some very practical help maks their working lives more
and concrete inftiatives, some of which comfortable.

are described belov: « An agreement was signed with an

= "Fiocco in Azienda® is a project set up
to provide coaching to mothers and
halp them peacefully face all changes

axtarnal nursery, to reduce the high
«cost of child care by offering 10-15%
discount on fees.

mg‘?‘:’;mmmmff = * Other positive actions put in place
rgoogl jon. Sym through labor unions included

offering pari-time roles for production
amployees and impraving paternity
lzave. Employees can request to go
part time by complsting a simpla
form, then submitted to HR and
management; ST's paternity banafits
go bayond legal requirements. Indead
Italian paternity lew pays 30% of salary
whilst ST ofiars 50%, if the father asks
for a 3 months or more leave.

= Specific agreements have bean
signed with Provinces to ensure the
recruitment of disablad employees,
involving several temporary agencies.
At the end of 2012 the total number
of disabled employees working in ST
ftaly reached 120. In Agrate, 7 disabled
employeas were hired in Staff functions
and Manufacturing areas, in lina with

Performance against objectives

x = Ensure gender equality at higher level of job grade by increasing
the women to men ratio by 4% for Job Grades 15 and 16

= Ensure that all sites have a seniority plan to maintain
employability in the second part of people's careers

= Ensure that all ST sites have disability plans to keep increasing
the percentage of disabled employees in ST

* Ensure that hiring ratio of women to men is equivalent to the
gender ratio of graduated students in partner schools and
universities

x = Increase the proportion of women in leadership positions
woridwide from 9.8% to 15% by 20156

oz /x| | |0 | o |

Disabled people employed
25 % of total 089 085 10 105 128
Budget spent on disability ~

(US$k) 3,489 pkal 3,567 357

Gender split by category (%) /1a12

m Mare parformance indicators are avallable on pages 67 fo 70




OUR PEOPLE

We are committed to ensuring the well-being of our employees both
during, and outside of work, through promoting a work-life balancs,
high guality working condifions and access to healthcare.

ST's approach is continuous improvement and we also propose
arange of personal services at ST locations.

Combining corporate programs
and local initiatives

‘Wi dovalop heath and well-baing
programs centrally to ensure all of our
employoas are provided with the same
level of care and benefits. However, we
recognize local programs are often better
equipped to identify local health care
requirements. We thersfore continue to
promete local initiatives and have bagun
to share best practices through ST
Sustainable Excellence Coordinators
network, encouraging global deployment.

At corporate level

The Haaith Plan launched by our CEO,
Carlo Bozotti, to ensure all employess
recaive the same level of medical cara
wherevar they are basad in the world,
has again reached its targst. We offor

a wide range of medical services

to employees from genaral medical
examinations to tests relevant to
specific roles, such as blood analyses,
bio moenitoring, X rays, screaning,
immunization, etc. After two peak years,
the total number of senvices wea offar our
employess remains high: our employess
have made 71,000 visits to our medical
sanvices. In paralel, we launched a
campaign to equip all ST sites with a
defibrillator. Now, 98% of our population
is coverad.

At site level

'Wa believe that tackling heafth and
well-being iszues on many differant
fronts is also the best way to increase
performance. Our sites offer multiple
sanvices and support to employess on all
kinds of health, hygiena, comfort at work
and home lifa related issues. Here ara
s0me examples:

In Haly: "Work-related stress”, a project
in collaboration with Universita di Milano
involving intenviews with a significant
samplde of mora than 500 employeas to
conduct in depth analyzes of stress at
work.

= Haalthy dist campaign involving the
support of cantean suppliars.

= Specific counsaling to help managers
deal with employees with emotional
difficuliies.

= Vanious campaigns in collaboration
with external heaith authorities about
smoking, ostecporosis risk; physical
exarcise, prevention of breast cancer
and large-scale flu vaccinations.

= Medical fund for all employees (a labor
union agresment).

= Subsidized company and public
transportation for employees.

= Facilitios for cycliste, such as changing
rooms and showers.

) Employee Health
& Well-being,

In France: in addition to medical visits,
the “Stresslab”, a tool mentioned in

our 2011 report, that measures the
employees’ axposure to peychological
risks, has enabled us to go one step
further in reducing stress related issues.
‘When cases of strass are identified, the
doctor immediately prescribes comective
measures to support the employea.
Mow, in addition to stress managemaent,
we are also focusing on prevention.

Our approach consolidates and maps
individual results and risks associated
with specific categories including socio-
profassional, seniority or work area,

=0 that we can identify and implement
preventive actions.

In India: World Health & Safety Day:

We dedicated a full day in April to
common health concams. Talks wera
given on spine, headaches, ergonomics
and physictherapists then assessad
employees at their workstations, advising
them on comect seating postures and
axercises.

Performance against objectives

plan by the end of 2013

= Ensure 100% of employees have benefited from the health

= Expand and promote the well-being services offered to
employeas at ST sites to facilitate day-to-day life

= Promote employees’ health and well-being through local
initiatives and campaigns on the following aspects: sport

practices, tobacco, overweight & obesity, blood pressure,

cholestarol




= STart for your Heart: We organized a
run to mark World Heart Day, with the
aim of bringing everybody togather,
promoting fitness, having fun and
recognizing the importance of having
a haalthy heart. 200+ employees
participated. Awareness was built
around “Mattaers of the Heart”™ through
banners, posters and bookmarks.
Discounted heafth coupons were also
given out.

= Quit smoking: W held a one-day
session for 23 employaes addicted
to smoking. Following the event four

employeas completely quit and saven
significantly reduced their intake.

= Well Woman Program: We organized
for a health specialist to give a talk on
breast cancer and provided hand-
outs about symptoms and preventiva
MassUres.

= Sports: We regularly run a wids range
of sporfing tournaments such as
volleyball, soccer, cricket and bowding.

= Employea Assistance Program: The
“fto1 help.net' agency has bean sat
up to give free counsaling services to

. Additional benefits of improving

employee well-being

In ltaly, an initiative to increase well-
being, started in 2011 as a trial and has
now bean deployed across all our alian
sites, resulting in very positive feadback
from employess and managers. 150

pecple participating in the “Mobile Work”

project have bean given the necessary
equipment to enable them to work

from home via a remote connaction,
saving them travels and commuting
fima. Wa have also found that work and
management quality has improved as a
resuft of having better defined tasks and
thus better focusad employveas.

Heqlth Plan - Medical examinations

Mary ST inifiatives are also interconnected
with other sustainability priorties such as
Employes Safety, Labor & Human Rights
or Local Sustainability & Impacts. Whilst
safaty is our highaest pricrity, next comes
well-being, and in our approach on battar
conditions of living for our employees,
bettar management and quality of
domitories is a clear step forward for cur
employoes concernad. And also, even if
not yet measurable, we have first signs
that favoring a healthy way of iife for our
employess also starts to positively impact
on their families whose awareness is
increasad.

EXAM TYPE 2008 | 2000 | 20 | 2011 12
Medical 3E0E2 | 50705 | 6OME0 | 7OMED | EOZME
Check up w1 physicizn 14057 | 20687 | 32472 | asgen | S4EM
Bioad analyges ncluding Bomenioring tasts™) 927 | 12287 | 1344 | 15854 | 11888
CheatKraps 374 1205 0763 8881 5624

Joractal 2] Gl B2 3 0
Electicardiograms 5019 5257 5728 | 540 4682
1138 1080 1004 1,026

2084 1801 1,588 1572

TEE ] B3 42

11023 | fomea | 13007 | BEST

437 | 3505 3M9 224
BESES | #3B43 | BESGS | 28T

o by soma sitas.
aspecially an soma speafic mantanance

employees via email, telephone or face
to face on any professional or personal
issues.

= Art: TULIKA, ST India's art group was
launched to show case the craativity of
our employess. Artwork is displayed in
a gallery at our Greater Noida sita.

Quote

Amit Rathee

Manager, Software Competence
Center - ICT group - Greater Noida
(Indlic)

"As cm employee working at
Greater Noida (India), I really
appreciate the employee health
cmd well-being programs being
mun by the Humaon Resources
department on our site. In my
opinion a healthy employes is
always more productive and
efficient. Having personally
attended programs like
‘Complete health checkup',
"Employes Assistance Frogram’,
“sports’ and many other such
programs, [ sincerely want to
thomk and congratulate 5T as
cm orgomization. Cur HR tecom
hos really proved time and
time again, that pecple are
assets and that at ST life is really
"AUGMENTED'."

are

m:»m

Wabie on pages 67 fo 70




Qur Products

Key figures for 2012
82% 100%

In ¥units are suppliers
ECOPACE®2 ‘confiict-free smelters

of | liars cmd sub
O 1009 completed the EICC-GeSI Due Diligence Survey
on Conflict-free Minerals




OUR PRODUCTS

} Customer

Satisfaction

ST is commiffed to ensuring its products meet custorner expectations
in all respects, all along the product life cycle, from conception
to delivery and post-sales, including service and appropriate

rmanagement of quality.

5T's approach to customer
satisfaction

Sinca its inception commitment to
customer satisfaction has been one of
ST's cone company values. This culture
evoled from our early Total Quality and
Environment Managemeant programs
and now forms a foundational pillar

of our Sustainable Excellance strategy.

Listoning to our customars, fulfiling
their needs and expectations and
building strong partnership with them
helps both ST and our clients maintain
competitiveness and jointly explore new
business cpportunities.

‘Wi dafine our approach to customar
satisfaction using the following five areas
of excallance:

* Innovation and RAD

* Business Excallence

= Supply Chain

* Quality

= Sustainability

ST quality strategy & roadmap
Our quality strategy sets the directions
for reaching our goal and is elaborated
around seven fundamental pillars:
customers, change managemeant,
product and technology development,
manufacturing and supply chain, peopla,
business processes, tools and indicators
and economical valus. Cur approach
also includes the developmeant of state-
of-the-art programs and processes

for improving quality, combining
innovative approaches and continuous
improvemant. It is supported by a
detailed roadmap for sirateqy execution
with clear ownership, timalines and
resources for achieving targets.

The certification of an Automative
microcontroller to the ISO 26262
Functional Safety standard by the EXIDA
ceriification body is one example of cur
commitment to provide our customers
with high quality products.

Lives depend on microcontrollers

whean they are used in automotive and
other safety applications. Whare safety
measuras like software countermeasures
or failure alorts exist, both in automobiles
and at systems level, product analysis
and validation are necassary to ensure
functional safely. The IS0 26262
Functional Safety standard guarantees
to our customers that safety faatures wil
work refiably throughout the product's
antirg life tima.

By achieving this cerification ST
demonstrates its ability to create safe and
reliable products as measurad against
the most rigorous of safety standards.

It ig vital for the future of our company
that we ara able to produce technology
that both meets safety standards and
contributes towards making lives safer.

Customers’ sustainability
demands

Wi are continually providing our
customers with information regarding
our Sustainability management systems,
activities and performance.

In 2012 wea received mora than 700
Sustainability customers' demands at
corporate level. 72% ware concaming
our approach to Environmant Health and
Safety aspacts and 28% concerning
Thasa customer demands can be

vary diverse, from questions linkad to
our practices and products, ganaral
sustainability surveys, signature of Code

of Conduct to specifications and letters
to review and approve or audit requests.

Supply Chain governance

2012 has been a year of focus on Supply

Chain governanca. In May 2012, Albarto

Della Chiesa was appointad Group

Vica Prasident of the Company Supply

Chain Management reporting to Otto

Kosgalwies, Exacutive Vice Prasident,

Member of the Corporate Strategic

Committea, Company Infrastructures and

Sanvices (CIS).

In the same year wa reinforced the

Supply Chain Govemnance where all

organizations pertaining to the supply

chain ara representad. The following

priorities ware agreed:

= Forecasting & Demand Managemant:
optimizing forecasts, processes, KPIs
and tools

= Fragmentation: reinforcing links
between all organizations along
production flows and capacity
and assets managament

= Inventory Modal & Assat utilization:
reviewing and aligning inventory policy
to customars' portfolios and markst
needs

= Planning processes: continuing to
shorten and simplify processes to
incraasa their effectivenass

= Organization & Pecple: optimizing the
organization and flow to become agile
and fast

We alzo implemented common key

parformanca indicators (KPI) throughout

the entire supply chain covering:

+ Customer safisfaction with Just In Time
Requested Date and Committed Date




= Damand Management with
Forecast accuracy measuraments

= Assat utilization and responsivenass
trough cycle time and manufacturing

fiexdbility KFI's

We focus on simplifying processas

through our Spead and Agility Infiative

with the aim of maintaining cur supply
chain competitiveness and responding
to the Time To Violumes requirement of
the semiconductor industry.

._.HE)W does ST evaluate
its customer performance?

ST has formalized a procass to manage
extemnal and internal feedbacks in order to
continuously improve its parformance and
consequantly customer satisfaction and

+ Cascade feedback to the relavant
stakeholders in the Company

# Dctarming and agree with the customer

= : milestones to reach scores, targets and
loyalty. Every ST employes is invohed in ) )
this process: relevant improvement actions
- * Menitor improvement action plans untl
indax targets are reached.

5T has defined and monitors a sat of

internal indicators which provida an accurate tﬁ“ﬁ:fd“m"%mmm
a‘dmmeJStm\er reported to STs exacutive managament of
satisfaction. Thesa indcators represant the Company

our customers” major aneas of interest, for B

examphs, number of customer complaints,

faiure analysis cycle time, percantaps of =
of
Customer Perception Survey
customer etums and ust-in-ime figures.
Quote In addition to the feedback mathods
External customer feedback: mentionad abave, every two years ST also
C .

Fabio Gualandris

Executive Vice President for Product
Quality Excellence - 5T Geneva
(Switzerland)

"Quality is a priority throughout
S5T. We work hard every day

to meet and exceed customer
expectations. Our goal is

to provide our customers
competitive solutions that are
the best, safest ond meost reliable
in the indusiry.”

It is the duty of each ST account manager fo:

performs a “Customear Percaption Sunvey™
to assess and benchmark its ovarall

) performance as parcsived by geographical
= Collect the fesdback of his customars markats and industry domains as well as
following the rating system in piaca at to idantify the new markat frends. The
the customer if any (Customer score

survay is also structured around our five
card, frequency, form, ..} or ST system

= areas of excallence. We analyze the sunvey
SR resuits in detal and mplement appropriate
= |dentify positive points and major area improverment actions.

of mprovaments

Performamnce against objectives

v

= Just in Time on Committed Date at 90%

V = Just in Time on Requested Date at 65%

» Reduce customer complaints per million units by 5% by Q4
X 2012 compared with a 2011 basaline

On time delivery to customer request On time delivery to ST commitment
Basaline 100 in Decemiber 31, 2007

Bassline 100 in December 31, 2007

113
12 = 2
e 7y
112 \; !
10 . J :
s A s }
8e e 1\
2 b )
007 3008 2008 zole 311 203z 83 '.‘ A
—— elivery date in Line ll \\
with covtorer requost ! -
o 7 s,

2007 aees  Zos 1 301 zoaz

—— melivery dats in Lina
with o= commitment

m More performiance indicators are avalabis on pages 67 to 70




OUR PRODUCTS

Innovation Management at ST is a three-part process which
involves; creating an environment that fosters the generation of
ideas; ensuring company-wide implementation of our technology
and product development processes, sanctioned by formal
maturity steps, rigorously managing the various phases of product

development.

In 2012, despite a challanging business
environment, we have continued with
our implementation plans and have
undergone major internal restructuring
within certain businesses. Below are
some examples that illustrate our
joumey towards excellence in Innovation
Management.

New Ventures entity will invest
in innovation

ST has created its own investment fund
to promota innovation in selected start-
up companies that are working in new
technologies that are relevant to ST's
business while not necessarily at its core
today e.g. health, cleantech and smart
infrastruciures. In addition to financial
returns, this initiative also provides ST
with valuable insight into emarging
technologies, products and sanvices.

Partnerships are critical
to innovation

In July 2012, ST and the Harbin
Institute of Technology (HIT), ona

of China’s most renowned national
universitias, announced the opening
of a joint laboratory to encourage
innovation in electronics. its aim is

to support the study, research and
development of innovative and emerging
elactronics applications e.g. medical,
powear managemant and muttimedia
convergence.

ST contributes various products,
including samples and tachnical
documentation, as well as training to
educate students in the design and
development of innovative electronics

Y Innovation
Management

projects. HIT provides general-purpose
facilities and management of the joint
laboratory. During the early stages of this
partnership, the joint lab will focus on
smart-sensor applications. ST has
donated its advanced INEMO™
development tools supported by

a software platform.

Tha integration of multiple sansors

with processing capabilities and
dedicated software in a single device is
a significant leap forward in functicnality
and performance for a wide variaty

of applications, including Gaming,
Human Machina Interface, Robotics,
Portable Navigation Devices, and Patient
Monitoring.

For mora information on Partnarshi
RA&D and Education, ==

»

Standardizing electronics: a key
ingredient to open innovation

ST was awarded the Corporate Award
2012 by the Institute of Blectrical

and Blectronics Engineers Standards
Association for its contribution to the
development and progress of electronic
and electric standards. ST takes an
active role in many standardization
initiatives at several slectronics industry
associations as part of ST's active
participation in technologyIP eco-
systams. Participating in these initiatives
is a fundamental pre-requisite to being
abla to leverage open innovation and
collaborative RAD in our industry.

ST PATENTS FILED | 08 | 20 | 200 | 2m | om2
Total 155 5 ™ 1 516
INNOVATION ACTIVITY (INCL. ST-ERICSSOMN)™ 200 2011 202

projects (monts) 1 15 17
5 of Immature projects* younger thian 1 year (valus) 2 ) )
5 of projects* maturing within year (valus) 2 3 )
%o INR&D (valug) ] 2 [




Focus on technological innovation

breakthroughs in 2012

FD-80I: shaking up the industry with
i hnology

Moore's Law—the obsarvation that the
number of transistors on a chip doubles
about evary two years—has driven the
samiconductor industry over the past 50
years to shrink the size of the fransistors,
which are essentially miniature on/off
switches. The increase in the number of
transistors in a product as a result of their
size reductions have given consumers

a plathora of new and maore exciting
foatures at a lower-cost. In parallel,
thesa new features are able to operate
at speed allowing phones for example

o respond to commands, by keypad,
touchpad, and now voice.

As fransistors shrink to nano-scale
dimensions, whera approximatety
450 transistors can fit within the
diamatar of a human hair, physics

is challanging the traditional high-
speed and low-power advantages of
planar CMOS (Complementary Metal
Oxide Semiconductor) tachnology,

Philippe Magarshack
Executive Vice-President

and head of Design Enablement
and Services - 5T Crolles (France)

"IP Sourcing: a key stepping
stone towards open innovation.
Until recently, most ssmiconductor
companies were vertically
integrated-designing, fabricating,
packaging cnd testing their
own chips using internally
developed softwore design

tools, monufacturing processes
cmd equipment. This is no
longer the cose: as the cost and
skills required for designing

and monufacturing complex
semiconductors increased,

manufacturad on bulk siicon wafers.
FD-SO4 (Fully Daplated Silicon on
Insulator) technology is & major
breakthrough in the pursuit of electronic
circuit ministurization. It enables
production of highly energy-efficient
devices with the dynamic body-bias
allowing instant switch to high-
performance mode when nesded and
a ratumn to a very-low-leakage stats for
the rest of the time. FO-S01 can operate
wall at low voltage with superior enargy
afficiency varsus traditional CMOS (on
bulk subsirata).

In 2012, ST succassfully prototypad
commercial products designed in 28nm
FD-S0H technology, finally demonstrating
to the market the full potential of this
technology, which was concaived ovar
a decade ago by ST research fallows.

New technology and product on
Galvanic Isolation

As a result of a successful Company-
wida program invoiving teams from

business units and cantral depariments,
ST has been able to develop and launch
cutting-edge Industrial Drives and
Automotive IGBT (Insulated-Gate Bipolar
Transistor) Drivars.

The manufacturing technology and the
level of feature integration achieved

by the IGBT Drivers are unigue in tha
markat. The breakthrough comes from

a high voltage galvanic isolation which,
thanks to the embedded digital interfaca,
allows the microcontroller to directly
control the power stage of the application
while monitoring any faults with the digital
diagnesis. Tha integration of important
safaty, protection and diagnosis features
makes the system more compact, more
reliable, and less costly than other
solutions.

Onca fully tested in Decamber 2013,
this technology should banefit multiple
markats such as Industrial, Power
conversion, Automotive and Home /
Consumer sagments.

Performance against objectives

x = Increase creativity: Mumber of patents for fundamental innovations

filed per year

x = Increase efficiency of product

. = Increase R&D partnerships: % of BAD spending incurred via
= partnerships or external IF sourcing

the semiconductor industry
diversified and specialized along
its value chain.

The ultimate phase in this rend
relates to so-called “design

IPs”, or blocks of circuitry
implementing well-defined
functions e.g. connectivity,
processing, graphics rendering
of video compression. A modern
chip contains hundreds of such
blocks, making their design

no longer practical for a single
company of reasonable cost
and risk. Sourcing those blocks
via collaboration therefore
becomes a basic necessity

for successful chip design.

It is an ongeing process that
relies on an increasingly open
innovation model with our
Ppariners and suppliers:

ST benefits from the dedicated
skill set cmd the larger R&D
investments that a broad morket
reach allows; they benefit in
return from ecnly debug cnd
performomnce huning provided fo
our selected pariners by ST.

In December 2012, 5T orgomized
a very successful "Happy [P
Days” event where hundreds

of ST engineers were exposed
to, and could interact with,

the lotest innovations from our
pariners on site.”

m Morg

are avalabie on pages 67 fo 70




OUR PRODUCTS

¥ Product
Stewardship

5T is committed to reducing the impact of its products on the
environment, continually improving their performance to enhance
the guality of life of end-users. We developed our Product
Stewardship frarmework to gain a deeper understanding of the
societal and environmental impact of our products in order to
continuously enrich our product portfolio, exploring new and

innovative sustainable solutions.

ST product stewardship
approach
Since the development of its

environmental strategy in the eary 1990s,

ST has bean fully committed to reducing
any negative effects of its activities and
its products on pecple and the planet as
awhola.

ST's Product Stewardship program
brings our approaches under a single
framework to reduce the impact of

our products on the environment and
improve the quality of ife of the end-user.
The materality exarcise we conducted

in 2010, identified the key topics relating
to product stewardship, including
eco-design, responsible products

and communication. Further on, wa
refined cur approach and developed an
integrated product stewardship program
comprising three main componants:

Product Compliance

Complying with applicable legisiation and
our customers” reguirements regarding
EHS and the social and ethical impacts
of our products is the comerstona of

our program. ST endeavors to anticipate
regulation by working with customers
and other stakeholdars to find common
solutions to sustainability challanges.

Eco-design

ST launched its eco-design program in
2009 with the cbjective of eco-dasigning
100% of new products by 2015.

Our approach takes into account the
life-cycle of our devices by evaluating
the results of environmental impacis
assessments, seeking greaner options
during product design.

STAR responsible products

In 2011, ST launched a taskforca

to enable the tracking and effective
communication of products that have
a contribution to sustainabilty.

Expected benefits

Cur product stewardship program
provides quantitative and qualitative data
about the sustainable value and benafits
of our products. We expect to continue
to grow revenue and market share on
the back of innovation. In 2012 ST's
responsible products gensrated around
US$ 408m. ST provides detziled product
information ralating to compliance with
legisiation, reduction of emironmental
footprint, energy-saving and social
characterisfics.

oy -
&

Arnel Villawomem
Packoge development senior
manager, Corporate Packaging
& Automation, ST Calamba
(The Philippines)

“The rules of the game to be
successful in business slowly
emerge in fovor of resource
and energy efficient products
and services. At 5T Calornbar,
we want to be aleader in
creating sustainable products
that address the needs of

our customers, by proposing
eco-friendly semiconductor
solutions. In 2012, we achieved
to momufacture only ECOPACK®
products without the use of cny
RoHS exemptions. The constant
challenges fo ovelcome are

to always anticipate markets
requirements, cnd to find the
right solutions to meet the
business needs with our product
stewardship principles.”

Rating of the leval of Inngvetion of ST davices
In kay 3004l and environmentsl catagones:
&. §. Nealth & finess, satety & securtty. enamy-saving.

Baseline set 10 ensure compllance

with legisition and align with requirements
of our stakeholders. It Includes a numibar

of Indivicual programs (ECOPACKS, Matertal
Deciaration, GOmMIct-Tee MINerals, HSEM)




Product Stewardship
Product Compliance

\@‘

our customers' requiremeants regarding in-housa IT fools developed, and our

EHS and the sccid and ethical mpacts of  quality management system database Performance

our products is a fundamental compenent was upgraded. ST has aligned its quality = 3 2

of our sustainabiity program. ST annually and markating systems with the demands agomst ob]echves
reviews its banned, exampted and of the new standard and customers can

daclarable substances against applicable ‘accass our latest product information on + ECOPACK®™:

requiations and agread customer the ST website®, V’ - 90% of new packages
requirements, and deploys it along our implementad in ECOPACK®2
supply-chain. Intemally, ST has developed  Hazardous Substances Process by the end of 2012
arahegi:ﬂpmg'a'ns o ensure we reman Hanagemenl{HSPH] - 80% of products in

To strengthen our hazardous substances Eﬁ?‘;ﬂmwh“
ECOPACK® managemant with a focus on product,

ST has decided fo align its processes + Start tracking products
mwwmm with the IECGF QC 080000 Hazardous V' Ciigible for ECOPACK®3
hazardous substances from our products. MPMMWWMSW majogu?—fmeandnanHS
We meet al applicable requirements Requirements (HSPM) standard. Fmphon]
such as REACH and RoHS, developing A working group, co-sponsared by our n 2012
solutions that eliminate RoHS chemical Corporate Sustainable Development and + Start alignment of
compounds from our manufacturing lines Corporate Product Quality departments, V 5T packing materials to
and products. is curantly defining the steps and actions ECOPACK?® levels 2 and
In 2012, we went a step further to remove necessary to progressively align ST's 3in 2012
halogans, enabling us to reach the managemant systems o the HSPM
ECOPACK®3 lavel. requirements. We aim to ensure that our
= ECOPACK®1: Compliant with the processas and management systams,

Fastriction of Hazardous Substances from product design and development
(RoHS) directive and ‘lead frea™t through to enginesring, purchasing,

* ECOPACK™2: ECOPACK™ + fros

of brominated, chiorinated and antimony- i i

owida fiame retardants with regard to hazardous substances in
products.

* ECOPACK®3: ECOPACK®™2 + frea of . .

halogens with no RoHS exemptions Conflict-free minerals

D202 S EERAOOTITE oo 0, ST b

satting a future target to ensure |:;a:king legisiation and customer requraments to

compatibility with ST ECOPACK®2 grade prevent the usa of legal and unathicaly

fth ackaptad raiabity o sokckeing at highar tamparaturs,
i

oguizion
x Blockonios lncletris. Vst

il nd:“m'.!.:" B2-2 Class 65
dafinition sourced minerals from confiict areas. ks Doctratin

This fopic is discussad in mars datal bl
Material Declarations in the Confiict-frea minerals section A mmetivs e stz G

5 H t o
Assasmmant Systam for Bectror: Componants

on pages
To provide our customers with the detailad e
material composition of our devicas, ST
has a material declarations program in % oT ECOPACK® products
placs to discloss the full chamical identity
of any product launched since 2006.
We usa the IPC 1752 to report
daclarable substances and material groups.

As amamber of tha IPC? working

group, ST is at the forefront of standards
daployment. In 2012, ST adopted the
newer and stricter version of the IPC 1752-
A standard. Anficipating an evolution, ST
startad to disclose the full product material
chemical composition of its devicas in
2008, To achiove this, a naw Matarial

mn..'.:“a are on pages 67 to 70




OUR PRODUCTS
Product Stewardship

Fco-Design

Energy-eficiency and eco-design are now
key consumer requirements for products.
ST has included the target in its EHS
Decalogue to eco-design 100% of new
products by 2015,

ST is committed to design its products

by systematically taking into consideration
the environmental impacts of the device
during its whola life-cycle {raw materials,
transportation, manufacturing, usage,
end of lifg).

ST's approach to eco-design

To successfully integrate eco-design,

5T has adopted a dynamic and

systemic approach based on innovation,
pearformance and awareness. We ame
working to integrate this methodology
into our product design and developmant.

To halp us reach this objective, our
engparts have developed a dacision-
guiding tool that enables designars to
evaluate the environmental footprint of
products in the design phase. It relies

on a complate database of emvironmental
impacts for each stage, based on the Life
Cycle Analyses we have conducted over
recent years. This cross-departmental tool:

= Covers all Front-end sites manufacturing
tachnologies;

= Takes into account for the calculation
the most representative packages
of Back-end manufaciuring phase;

Life cycle stages

X &

Environmental indicators

= Will ba mplementad on selected
products across all ST Products
Groups by the end of 2013.

Life-Cycle Assessment (LCA)
methodology

ST has been undertaking complete
Life-Cycle Assessmants since 2000
covering some cutting-edge products.
Thesa assessments have resulted in tha
development of a bespoke methodology
to perform LCAs on assembled devices
at the first stage of eco-design, in
accordance with IS0 14040 and IS0
14044 standards.

Due to 8T's huge portfolio of products,

it is not feasible to camy out complete
LCAs on them all, so ST has developed
a screening LCA methodology that
anables us to provide a quick calculation
of products” carbon (in kg of CO,
equivalent) and water footprint {in m?) of

our products within a shorter time frame’.

In ordar to verify and review our internal
mathodology, ST will undergo third party
validation with Quantis in 2013.

ﬁﬂn

ST produdion sie End ofline

W

Michele Galatola

Product team leader, Directorate
General Environment, European
Commission, Brussels (Belgium)

"Since 2003, the Europeon
Commission hos supported the
consistent and coherent use of
Life Cycle Assessment in
European policies; the most
reliable cmd comprehensive
method for calculating the
environmental performonce

of products, services cnd
organizations. Life Cycle
Assessments help provide clear,
reliable and compcrable
environmental performonce
data to all stakeholders,
including supply chain
participants. The Commission's
recent adoption of the package
«Building the Single Market for
Green Products® represents o
key step towords improving the
way the environmental
performancee of products and
orgomizotions is measured

and communicated.”

Performacmnce against objectives

. = Ensure 100% of ST new products are eco-designed
by 2015 through deployment of:

* aco-design strategy

= new eco-design tools

= product eco-labeling




Product Stewardship

STAR Responsible Products

Advances in samiconductor technology
offer exciting opportunities to address
ghobal sustainability issues through
innovative products that address a
diverse range of social and environmental
challenges e.g. ageing population, more
affordable and accessible healthcara.

What are ‘responsible products’?

For ST, the term ‘responsible products'
rafers to the design, development, sale
and marketing of devices that

= Reduce enargy consumption and/or
provide new anvircnmental solutions
e.g. smart grid, start/stop systems,
converters fo manage solar cells and
wind turbines;

= Provida new social solutions to key
societal challenges and improve end-
user quality of life e.g. all health-related
and fitness products, safety and
security applications, environmental
and social solutions for developing
couniries.

5T's STAR Responsible Products

In 2011 we developed the STAR
Responsible Products program which
aims to identify, frack and communicate
new ST products that make a coniribu-
tion to sustainability.

Specifically, this program aims to provide
detailed information about products that
featura in the target growth areas of 5Ts
strategy.

Investors are increasingly asking us fo
communicate the percentage of and

Soclal Products

RESPOMSIBLE PRODUCTS CATEGORY AND STAR CLASSIFICATION CRITERIA / BNG Bit26

Associatod STAR rating

associated revenues from our products
with energy-saving characteristics.

The STAR Responsible Products
program enables us to do this and also
damonstrate the wider societal valua of
our portfolio by applying an innovation
rating. Spiit into two main macro-
categories; “Social” and “Ervironmental /
Energy saving”, 8T Responsibla Products
are awarded 1, 2, or 3 STARS according
to thair level of innovation. Ratings have a
twio-year validity and capture the degree
of innowvation on specific sustainability
charactaristics. Tha threa levels of
innovation are defined as incremantal,
significant and breakthrough.

For social products the rating is applied
basad on qualitative evaluation, and for
environmental/energy savings products

it is based on quantitative assessment.

In 2012, we camied out a data collection
exercise to develop a dashboard of all
new products launched during the last
two years. The dashboard indicates that
196 individual products with 250 STAR
ratings have generated approximately
30% of all new product revenue,
comasponding to approximately 7%

of all ST products.

To ensure we can catalogue ST's
Responsible Products portfolio, we are
updating our intemal STAR rating systam
and should be soon able to automatically
classify our products. We are also
focusing on making responsible products
an integral part of product development
and communication.

Mumber
of products
n 2012

Serge Palmieri

Civality management systern and
Sustainable Excellence coordinator
of Analog, MEMS and Sensors Product
Group, 5T Grencble (France)

*To accurately identify
responsible product
characteristics, all 5T Product
Groups actively participate in the
product stewcrdship program,
providing ST with full visibility
on specific morket segments,
products and application

fields. This knowledge drives
innovation cnd is continually
being fed back into 5T's product
development.”

Performance

against objectives

= In 2012, track the percentage
of “STAR responsible products’
in ST's overall product portfolic
and associated revenues
{following STAR environmental
and social criteria) for the year

« Health/MedicalFy 1 STAR: incremental improve-
, e & 1 STAR: incrementsl changes = Energy saving of the 5T | ment versus previous generation
e nappiatons sl PN 4,5 sobon skety ot ket b chip et {at leaz n ne with standard 5
o market offering)

* Safety/Security: 2STARS: rot just improve « Energy saving cf the 2 STARS: Sgnicent impro-
(Confributes to transportstion’ car safety or safey an exiting sokution, add oitin M application thanks to the VEMEN YEFELE PrEviDuE [}
in general; or o personl sscuriy TEW WaE ET chip {above standsrd

. related o mmg} 3STARS: dramafic
= Social {general): 3 STARS: sohes mm“’;’w improvement ve previows
Produrts supporting ageing popuation, desblifes; | a problem for which there i 1B p MERLTED ion (R providing & 9
= iy of e i develop > vk e b ‘=aving and ervircnmental :
| et preseoaion et soluion for anercy sing that coes
chemicals, emissions ez | MY St on the market

m More performancs indicators are avalabis on pages 67 to 70




OUR PRODUCTS

¥ Conflict-free
Minerals

ST is committed to complying with legislation and aligning with
customer requirements relating to conflict minerals. We take careful

measures fo avoid procuring 3T metals that are directly or indirectly
associated with human rights violations or environmental damage in
the Democratic Republic of Congo and its neighboring countries.

ST began to address the confiict
minerats issue in 2007 by reguiring our
tantalum suppliers to confirm they were
not =ourcing metals from conflict araas.
'Wa now participata in the Blactronic
Industry Citizenship Coalition (EICC) and
Global e-Sustainability Initiative (GaSI)
programs and require all cur suppliers
and subcontractors to provide evidence
that they are not sourcing 3TG metals
(Tantaum, Tungsten, Tin and Gold)
through any channets that fund armed
groups in the eastern provinces of
Democratic Republic of the Conge [DRC)
and surrounding regions.

Assurance of conflict-free
minerals

ST manages conflict minerals in
accordance with the following legislation
and best practices:
= Saction 1502 of the US Dodd-Frank
Act and its application rules from
the US Securiies and Exchange
Commission (SEC)

= OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals
from conflict-affected and high-risk
areas, for more information, see
www_oecd.org/daf/inv/mne/mining.htm

= Working groups within the EICC

and GeS| supporting documants
and audit trails

= [TRIs Tin Supply Chain Initiative
supporting documents and audit trails

Wi have developed a comprehansive
process fo provide our customers
with evidence to demonsirate that
our products only contain conflict-free
minerals:

= ST requires suppliers to:

= sign a written commitmeant annually
stating that no metals used in ST

products onginate from the identified
conflict zones

+ hava a DRC Conflict-Free Minerals
Policy

» conduct a thorough supply chain
analysis to identify and provida ST with
the names of smelters and refiners
invoived in mineral processing

= disclosa the country of origin and the
mining location of procured minerals

* implement due diigence to verify
suppliers’ compliance with its Conflict
Free Mineral Policy

* source 3TG metals from smaltars
who themsslves have been validated
as using DRC Conflict-Free minerals
by a third party ceriified organization

A supplier's ability to mest these

requirements is then reviewed, and

if any of them are not met we ask tha

supplier to provide us with evidence

that comactive action plans have bean
implamented.

Collactad information is aggregated
and shared with customers whan
requested.

= Any identified smelters are contacted
by both ST and the supplier to invita
them to join the Confiict Free Smalter
(CFS) program. In fact smelters’
angagement rate with the CFS
engagameant is ona of our internal kay
performance indicators. If suppliers
provide other evidence of baing
conflict-free, we conduct a risk
assessment to evaluate whether
the information received is sufficient
to mest our requirements.

In 2010 the US Congress passad
legislation, the Dodd-Frank Act, which
requires manufacturers of electronics
daevices to undartake due diligence on
their 3TG supply chains, to publicly
disclose their conflict minerals policy
and to enforce conflict-free measures in
their procurement processes. This ruling
was adopted by the US Sacurities and
Exchange Commission in August 2012
Under tha ruling, companies ara required
to disclose their use of conflict minerals;
Tantalum, Tin, Tungsten or Gold, if
thosa minerals are necessary o the
functionality or production of a product
manufactured by those companies.
Companies are required fo provide this
disclosure annually to the SEC.

Performamce against objectives

Define and deploy sysh and

to provide

evidence that our products are conflict-free. In 2012, we will:

V' * Maintain EICC-GeSI| Due Diligence Tool update for 100% of
‘our material suppliers, Front-end and Back-end subcontractors

2 = Engage all the smelters identified in cur supply chain to join

B the EICC-GeS| Conflict-Free Smelter Program incurred via

or P




ST has bean working on conflict minarals
mapping and disclosure sinca 2007.

In 2012, we concentrated our afforts

on mapping smeltars within cur supply
chain. This exercise was undartaken
using the Due Diigence tool developed
by the EICC GeS| Exiractive Working
Group. Smatters were also invited o join
the EICC's Confict Smetter Program.
Starting in 2014, ST will publish an
annual conflict minerals report, in line
with SEC requirements.

W revienw each mineral (Tantalum, Tin,
Tungsten or Gold) individually due to the
wvarying levels of complesdity found within
each minaral supply chain. For Tantalum,
for example, we have bean able to cartify
100% of smelters through the Conflict-
Froa Smeftars’ Protocol. We are still in
the process of identifying smelters for the
other minerals with significant progress
madea for sources of Gold (around 30%
of declared smefters are now certified).

In parallel, the EICC ravised itz Due
Diigance tool at the end of 2012 to
include a pre-defined list of smeftars.
Wi found this to be an extremely
valuable addition that will help us to
accelerate the process of identification.

In order to engage all relevant
departments within ST, we worked on
defining intarnal roles and responsibiliies
with; global purchasing, wafer foundry,
compliance, finance, corporate
sustainable development, product
quality excallence and group extermal
communication. These will be formalized
in 2013.

Jéréme Roux
Corporate Vice President, Global

Procurement and Outsourcing
5T Ang Mo Kio BHQ (Singapore)

Mumber of suppl with at least e
‘one 3TG metal (Involved suppllers)

% (number) of that have 10088
the EICC-GaS] Dua Diligence survey )
Number e 5T's raw materials supply chain i
Number ST SUppIy chiain 102
% of ST Tantalum suppllers that usa conflict-free smatters 100

m More performiance indicators are avakabie on pages 67 to 70




ST Environment involvement

g 12 uss 2M 85%
B @22 i dgen

"5 Water recycling in 2012 vs 2011 A +6%




THE ENVIRONMENT

¥ GHG Emissions
from Operations

ST is cornmitted to managing and reducing its direct and indirect
greenhouse gas (GHE) emissions, including perflucrinated
compounds (PFCs), from its manufocturing and other business
operations, in accordance with scopes 1 o 3 of the GHG Protocol.

Since the early 1990s, reducing and
adapting to climate change have been
core elements of our environmental
strategy. We have implamented a multi-
faceted approach that takes all aspects
of tha valua chain into consideration,
working with stakeholders, wheraver
possible, to bring about emission
reductions.

Mitigation of global warming
effects

Since 1896 and its first EHS Decalogue,
5T has consistently deliverad annual
decreaszes in the level of greenhouse
gases emitted from fte manufacturing
activities.

Emissions

Moara than 90% of our dirsct emissions
result from the use of PFCs in our
manufacturing processes’,

ST has a carbon roadmap to help us
achieve direct emissions neutrality

by 2045. We have faced difficult
economic times over recent years and
acknowledge that our strategy needs

to be reviewed. We are committed to
the World Semiconductor Council's 2020
climate change targets to decrease

our normalized emissions by 30% from
a 2010 basaline. We require all new
processes and tools adopted by our sites
to be equipped with abatement systems.
ST also has an westment strategy to
upgrade exizting equipmeant, providing
US$ 2million for abatemant devices in
2012 for 5T Ang Mo Klo (Singapors)
and ST Crolles (France) factories.

PFC reduction ks also achieved

through the development of greener
manufacturing techniques, the
optimization of process recipes and

the replacemant of high Global Wamming
Potential (GWP) gases with lower

or GWP-free altematives.

5T gained 130 14084 cartification of

its scope 1 and scope 2 emissions

basad on 201 2 results. ST programs

on scope 2 and scope 3 of the GHG
Protocol are further detalled in the Energy
Management, and Transport and
Logistics pages of this Report.

o "

To offset the remaining emissions, ST has
developad at company level reforestation
programs in Australia, Morocco, Texas
and ltaly. Our internal methodology to
calculate the GO, saquestrated by these
programs was verified in 2010 by a third
party, MWH. In 2012, the 9,000
hectares of trees planted in 200203
have sequestrated 208 ktons of GO,
compensating around 53% of our direct
annual emissions.

At local level, our sites are vary active in
regional reforestation programs.

ST Galamba (The Philippines) has set
atarget to plant 20,200 trees by 2020,
Partnering with local associations, 8T
voluntears planted 5,000 native and
medicinal trees in 2012, In Singapore, ST
sponsored the Singing Forest project to
raintroducse 38 indigenous tree specias
to attract more native birds back to the
region.

Adaptation to climate change

As well as reducing our impact we must
also adapt to Incraass our resilience to
climate change.

and ref -

Risk management programs

ST has two key programs to mitigate
risks associated with climate change and
to ensure it ks able to respond.

Our Enterprize Risk Management [ERM)
program plays a key iole in identifying
and assessing climate-related risks.

W have akso developed robust Business
Continuity Plans (BOPs) which are
implemented by each site to prevent

and protect against climate change and
natural disasters.

Carbon risk assessment

In 2012, a climate change exposure risk
assaszsment was conducted at corporate
level across all of our manufacturing
sitez. The scopa of this assezsment
covensd our entire value chain, enabling
ST to assess, map and test assumptions
for direct and indirect emissions in order
to evaluate our overall carbon footprint.

cDP

ST annually participates in the Carbon
Disclosure Project. On the COP Investor,
wie achieved a score of 92100 which
ranked us 2™ in ltaly and 2 in the IT
sactor in Franos, Moreover, for the first
tima ST was included in tha COP's Climate
Disclosure Leadership Index (COLI.

1. Nrrmakred valsa
2 Sew ous 41
4 Far mors infovmatian, aea Govemands pages -0

Performcmce against objectives

. » Reduce absclute PFC emissions by 30% in 2020 from 1995

= baseline
K = Offset the direct CO, through
’ or other thods, to reach carbs itrality of

direct CO, emissions by 2015




. Achieving ISO 14064
certification of GHG
emissions for all our
manufacturing sites

ST has a carbon neutrality roadmap that includes
=averal pleces of work, Prompted in part by increasing
investor scrutiny of company GHG emissions we
commizsionad third party verification of the direct and
indirect GHG emissions of cur 12 manufacturing sites.
Scope 1 and 2 as defined by the GHG Protocol, ware
assassad according to IS0 14064-1:2006 principles.

Comprehensive audits assessing a broad range

of criteria Including crganizational and operaticnal
boundaries, infrastructuns, activities, technologies,
Process: GHG sources and typas of GHGs, were
conducted. All of our sites achieved certification.

150 14064 cartification erables us to furthar
demonstrate to cur stakeholders in a transparent

and consistent way ST's robust approach to measuring
and managing itz GHG emissions.

OO, emissions: normalized values
(kTons CO, / production unit) en16
{DDec.30

J}CDP Boneline 100 in 1994 o2

Pcnal Simpson

Chief Executive Officer, Carbon .
Disclosure Project (CDP), P P
London (UK) Ll

SUMMARY OF NET CO_EMISSIONS
“Comnpeanies thet make the CDP's  Jla Ry hea
Climate Disclosure Leadership =
Index have demonsirated strong
internal data monagement
practices for the measurement
of greenhouse gas emissions
cnd energy use. They are also
giving clecr consideration 892 BB o7 ic] 228
to the business issues related
1o dimate chomge cnd their
exposure to climate related risks | ™ FCETRN O L (R A 655 -]
cmd opportunities. This is vital ua to the 178 5 240 brd 238
1o realising greater efficiencies,
protecting the business from
risk cnd capitalizing on - i i
opportunities.” ~ i armvati P i ol
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THE ENVIRONMENT

¥ Water
Management |

ST is commiffed to reducing water use and ensuring high standards
of effluent and waste water freatment, together with identifying and
managing waterrelated risks and opportunities, including impacts

on local communities.

ST and its stakeholdars view watar
management as a critical component
of any sustainable growth strategy.
Idantified as a key issue in the first
releasa of ST Environment Health and
Safaty Decalogue, we implemented a
water strategy covering all opaerations,
and have reduced our water footprint
by 72% since 1994,

Water strategy and programs

3R approach: Reduce, Recycle,
Reuse

To maximize the use of each drop of
water, ST's consarvation strategy is
basad on the 3R approach. We include
water consarvation fastures in the daesign
of our facilies, and our manufacturing
processas are constantly upgraded to
mest mone stringent water reduction
targets. Each site regularly monitors

its patterns of water usage and we
constantly develop innovative measuras
to save water by aligning the operating
procedures with the best equipment
and processas.

Treatment of water discharge

Wasta water is treated in dedicatad
treatment plants, either located

on-site or developed in collaboration
with local authorities to remove polluting
substances such as fluoride, which
cannot be traated by municipal plants.
Onca it has obtained a sufficient level
of purity, and any risk of pollution is
eliminated, it is discharged into the
natural environment.

Water risk mitigation
Water scarcity assessment

ST operates a worldwide network

of Front-and and Back-aend plants.

In 2011, to assess and map the water
risks related fo our operations, we

conducted a preliminary evaluation using
the World Business Council for Sustainable
Development Global Water Tool.

In 2012, we complementad this
approach and conducted a water risk
assessment at corporate level for all

our manufacturing sites in order to
further analyze and test assumptions

for direct and indirect water use in order
to evaluate ST's overall water footprint.
Partnering with Quantis, this axercisa
reviewad the entire value chain, from raw
matarial production to product use and
end-of-ifa.

The assessment, using the Pfistar water
stress indax and the Global Water Tool,
identified that 42% of ST's sites are
located in water stressed areas.

Based on this study, we weighted the
sites” water use by the local water stress
level to pricritize our potential risks,
evaluating also quantitative impacts
related to human health and ecosystem
quality. ST also mitigates risk through
internal Business Continuity Plans that
involve mapping risks, taking into
account local factors, and linking them
o our measured KFis.

Supply chain water

large number and diversa locations

of suppliers and subcontractors.

To ovarcome these challanges,

ST deploys saveral initiatives:

+ ST has been a full member
of the Blectronics Industry Citizenship
Caoalition (EICC) since 2005 and
assesses the performance of key
suppliers and subcontractors via an
annual Self-Assessmant Questionnaira’
that includes questions on water
managament;

» Internal knowledge-sharing to reinforce
our overall risk assessmeant process;

= Regular engagement with stakeholders
including industrial associations and
sustainability initiatives.

Collaborating with local

communities

ST has a long-standing reputation for
engaging with communities in areas
where our operations are basad.

Our sites work closely with local stake-
holders to reduce water exiraction and
consumpiion, and to ensure sustainable
community devalopment.

Mapping water-related risks in the supply
chain is a complex process due to the

Managamart of

Performance against objectives

v

by 5% per year

+ Reduce water draw-down (cubic meters per production unit)

-: = Achieve an overall Company recycling rate of 45% by 2015

v

= Conduct a water risk and opportunity assessment for each
manufacturing site by 2012




WATER / B0/ ) DEC. 2.2

| Watar recycied ang o | ws3 | ws |
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‘Water discharge (1,000m) 483 | 12867 | 14000 | 13880 | 12444
Treated In ST waste water

et it 7 7 n 1 ®
Treated In external wasts

nut:lnutp-rm o e E = =

7] Part of this weatar hias akaady bean traafodin 5T watste war Featmant pland, maaning that 100% of water discharge s traatad

whathar intamally, axtamaly or both of tham

Yves Loerincik

Chief Executive Officer, Quantis,
Lausanne (Switzerland)

"Responsible water monmagement
within a business's direct
operations ond supply chain

has become a mondatory pillar
of any sustainability strategy.
‘Water risks, closely linked to
climate chomge, together with
reputational cnd regulatory
risks are on the increase.

ST, in collaboration with Quantis,
performed a water risk
cesessment using lifecycle
cmalysis in 2012, to pricritize the
actions required to monage cnd
mitigate these risks. This work
needs to be updated o reflect
the ever-changing landscape

of our world. In particular ST
should focus on water-Telated
1isks within #is supply chain.”

m.m

on pages 67 fo 70

A

= Consumption
of water

. Target

_Recycling 45%

of our water
at Back-end sites

Water is a crucial concemn for both communities and
businesses. ST ensures that every site deploys a seres of
measures that confribute fo a sustainable management

of watar. In 2012, the company-wide EHS Decalogue
objective to reach 45% water recycling rate was almost
attained, due to the strong progresses recorded at Back-
and sites.

ST Kirkop (Malts) has exceeded the 45% targat and both
ST Muar (Malaysig) and ST Shenzhen (China) reached this
target during 201 2. ST Muar established a water balanca
1o evaluate the water consumption for each area of the site
and minimize wastage. Existing installations were optimized
with dally controls on operation and maintenanca. ST
Shenzhen installed additional infrastructure to modify water
recycling processes, adapting to changes in manufacturing
process and associated waste water steams.

Other ST Back-and sites are curmently undergoing similar
reviews of their water management systems with a view to
mesting the 45% recycling objective.




THE ENVIRONMENT

¥ Energy
Management

5T is committed to reducing its energy consumption and carbon
footprint from its operations through energy efficiency and
conservation programs, along with the purchase of CO,-free and
renewable energies. To mitigate its business exposure to climate
change, ST carefully monitors and anticipates changes in the energy

rmarket,

Energy strategy

Responsible energy management has
been a key pillar of ST environmental
strategy since our first Environment,
Health & Safaty Decalogus was launched
in 1895, Qur mutti-facetad strategy is
supported by a culture of Sustainable
Excallence, and covers:

Energy sourcing

ST's strateqy incorporates both the
genaration and purchase of grean anergy.
Our energy sourcing depariment moni-
tors and anticipates reguiation, along
with energy needs and prices for each

of our sites. When purchasing enargy,
we take into account both financial and
environmenial considerations.

In 2012, for economic reasons ST's wind
farm, located in the south of France, was
taken over by a major energy supplier.
‘Wi are committed to increasing the
amount of green energy purchased
wordwide. In 2012, 7.4% of the energy
purchased by ST came from renewabla
sources compared fo 4% in 2011. 8T
also encourages sites to install gree-

ner enargy technologies, such as solar
panels, which generated 2.1 GWh in
Catania (Sicily) and 50,000 KWh for bath
our Grencble (France) and Ganeva [Swit-
zerland) sites in 2012.

Energy consumption

Production fluctuations greatly impact
enargy use, and have affected our enargy
performance in 2012. Wa acknowledge
that whilst ST confinues to reduca its enargy
consumption, it is becoming increasingly
difficult for us to make significant improve-
ments and achieve cur EHS Decalogue
targats which we sct more than 15 years ago.
Before any new major faciliies equipment
s purchased it is assessed under

the TCOO (Total Cost of Ownarshig)
framework which evaluates the total cost
of the eguipment acquisition, maints-

nance and energy consumption over a
ten year perod. ST Crolles (France) used
the TCOOC process fo select a new sup-
plier for Uninterruptible Power Supply’!
(UPS) equipmeant (higher purchasing
cost). We predict this will reduce our
anergy consumption by 48% over a ten
year period.

Energy efficiency and conservation

For nearly 20 years, ST has been
reducing its energy usage and gaining
afficiency through regular upgrades of
its existing equipment and manufactu-
ring processes. In 2012, Front-and sites
consumead 70.4% of ST's total energy
consumption. Consanvation efforis

at thesa sites during the same year

reduced slectricity consumption by 1.4%,

equivalent to 20 GWh and US$ 2.6m.
Efficiancies were achieved for example,
by improving the water cooling process
optimizing chiller performance; and also
by finding the optimum balance batwaan
hurnidity, temperature and laminar fiow
wvelocity in our clean rooms.

ST sites also raise employes awaraness
through regular enargy consanvation
campaigns and by participating in
anvironmental events. For example,

in 2012 our Singapore offices took part
in Earth Day.

IS0 50001 certification
of Front-end sites

Beyond the ST Decalogue targats, we
have sat oursehves the challenging goal
of achieving IS0 500017 cartification of

all Front-end sites to increase energy
efficiency, reduce costs and improve overal
energy performance. W plan to certify six
Front-end sites by July 2013,

Sites in Agrate, Catania (both in ftaly) and
Rousset (Franca) have been IS0 50001
cartified since 2011. All sites achieved zero
invohved developing fools to systematically
measure the enargy consumption of each
piece of equipment {e.g.: buldings, chiller
and compressad dry air equipment), and
analyze the sie’s overall enargy usage.

A common platfiorm, which, includes a
documentation databasa, reporting toois
and processes has been developed and
shared intemally to promote best practice.
From an initial US$ 300k investment, ST
estimates that the certification process will
contribute to 14 GWh of enaergy and LSS
2m in savings.

Performance against objectives

x = Reduce energy consumption by 5% (per unit of production/year

to the 1994

V * Increase our green energy purchase up to 7% by 2012

V * Formally include criteria on energy efficiency and use of CO,
emission-free and/or renewable enaergy as part of the evaluation/
salection process in all tenders for enengy and facilities confracts in 2012




) Green offices
at ST Munich

Examples of energy-efficiancy technology,
practices and strong emvironmeantal
parformance can be found across all of

our sites, not just those manufacturing our
products. At the end of 2011, 250 of our
Munich (Germmany) sales and markating
employees moved into a new pramisas,
features. As wall as installing geothermal enangy
technology, cooling via ground water pumps
and low-water consumgption sanitary facilities,
the officas wers also completely refurbished to
improve employes comfort. The new office has
helped ST realize a more than 50% decreasa
in energy consumption, and generate cost
savings of nearly US$ 100k in 2012 alona.

The buiding owner is curmently undergoing the
necessary steps to obtain Leadership in Energy
and Environmental Design (LEED) certification
by 2013.

Wiltried Atgé

Energy Efficiency project manager,
Industrial Services of Geneva (SIZ),

(Switzerland)
"In 2012, 5T enrolled in 5T joined 40 other engaged
ANEBITION NEGAWATT, cn companies in the Geneva
energy efficiency program Caomton who are helping to
developed by the 5IG - the reduce carbon emissions. Since
Geneva public utility - which 2011, it is estimated that ST
committed the Compaony to Geneva has saved 12 GWh in
the sustainable momagement electricity cnd 700 tons of CO,
of energy at its Geneva office. equivalent.”
By setting a tcrget to reduce
its electricity consumption cnd DIRECT AND INDIRECT EMERGY CONSUMPTION
greenhouse goses ernissions BY PRIMARY SOURCES / EN / EMa /00 13
by 6% by 2015 (2011 baseline),
Consumption of energy (dWh per
production unit): normalized volues ot o oo 0o 000 am
JENA/ D Dec. 21 Total 238 | 2200 | 2m | 224 | 24w
2 eleghriclty o = we | WF | @n | ®s | w2F
. T
&0 ‘Green electricity purchased 1N 281 £ 856 73
o ‘Electricity produced by ST's windtarm e 1m 109 143 0w
;: = = o [l oot (1] 040
20 y {02 free) BB | zs | Br | @z | 28
10 y SB3 | B4#8 | BLS | 053 | EAF
0 A L1 am T8 46 695
I Dtner fusls [ [ 000 [T 017
- Taroet E;nmnn Total 100 100 100 100 100




THE ENVIRONMENT

¥ Chemicals
Management .

ST is commiffed to reducing and managing its environmental,
health and safety risks, achieving legislative compliance and
alignment with customer requirements. We base the selection,
use and subsfitution of materials on the precautionary principle
and our relevant specifications and procedures. We also aim for
suppliers and subcontractors to be compliant with ST's

specificafions and procedures.

Legistation on hazardous substance
management is becoming increasingly
stringent. Semiconductor manufacturing
processas require several hazardous
chemicals. ST considers this a key issue
and has worked successfully to anticipate
legislation, reduce consumption, find
gresnar aternatives and to ensure that
employes health and company assats
are protected. Whilst we have recorded
continuous progress over the last 15 years,
it is becoming increasingly difficult for us
to find additional ways to continually
improve cur parformance and meet our
Decalogue targets.

Materials of concern
management process

ST has an integrated and proactive
strategy to manage chemicals
throughout its manufacturing activities
and supply-chain within the IS0 14001
and OHSAS 18001 certification
schemes, ensuring compliance with
applicable regulation on chemical use
and product chemical content.

'Wa have been working on integrating

the precautionary principle into the early
stages of the salection of new chamicals.
Bafora being introducad, chemical pro-
ducts are assessad against our banned,
exempted and declarable substances
spacification. ST requires chemical risk
assessments to be performed at all sites
before introducing any new substanca.
Chemicals (iquid, gases and solids) ara
screenad and evaluated based on hazard
identification, engineering aspects and
personal protective equipment in order
to reduce the risk to the environment
and employees' health and safety. ST
proceduraes require the site's Chemical
‘Committea to ansura:

= Full compliance with legal requiremants
applicable to the chemical’s usa;

= Facilities and equipment modifica-
tion according to stringant technical
standands;

» Availability verification of possible
alternative materials and/for processas;

* Performance of medical checks on
employees who may ba exposed;

= Collection of industrial hygiene data.

To further enhance cur approach, ST
management systems will be progressi-
wvely aligned with the IECC QT 080000
Hazardous Substances Process Mana-
gemant System Requiremeants (HSPM)
standard'.

Substances reduction,
replacement and elimination

ST has baen reducing its chemical usage
since tha Iate 90's by developing
corporate and local reduction plans
which included waste treatment and
recycling across all ST sites. Since 2000,
this focus on chemicals usage reduction
has been maintained with an overall
percantage decreasa of mome than 5%
per yaar.

To comply with REACH legisiation, ST
has developed a substance substitution
strategy and detailed roadmap for Front-
end and Back-end sites. To date, we
have replaced 6 regulated substances.

Chemicals and our employees

Peopla safety is our first concem. ST has
sirict nules regarding chemical handling to
protect employees' health and create a
safe manufacturing environment. in 2012,
ST prepared a training coursa to heighten
the understanding and awareness of ST
chemicals management and chemical
risk assessment processes amongst
manufacturing, operational and product
group managers. It will be deployed to
approximataety 2,000 employees in 2013.

Management of chemicals
in ST's supply chain

ST's banned, exempted and declarable
substances list includes more than

1,600 subsiances. 5T assesses the
alignment of key material suppliers and
subcontractors with this list by requesting
alegal statement and evidence to
support compliance. Management of
chemicals is also integrated in the
Supplier Performance Evaluation (SPE)
conducted twice a year. Under SPE, wa
request improvement plans if a supplier's
scora is below the target or does not
mest ST standards.

Stowerdstap

DEPLOYMENT OF 5T SUBSTANCES

SPECIFICATION TO KEY SUPPPLIERS

AND SUBGONTRATORS (%)

Response rate from key partners 100 100 100 100
‘r.-n-l-uln-lqm w5 wo T a5 W




Steve Bishop

Director, Implant Technologies
Materials Solutions, ATMI, Suwon
(Korea)

"In 2012, ATMI worked together
with teams at ST Crolles (Francs)
to change from Carbon Dioxide
to Carbon Monoxide gas on the
silicon wafer carbon implantation
process. ATMI designed a
Vacuum Actuated Cylinder to
deliver carbon monoxide
without the risk of gas leakage.
The new process decreased
contamincation, maintencmce
frequency and employee
exposure. This implementation
has significcmtly improved
carbon implantation productivity
(increcse of 7% in monufacturing
capacity plus savings of US$
50,000 per year) and gos sciety
at Crolles.”

Consumption of chemicalk
(kg per production unif): nomakzed values
JEN1 /D Dec.2.3/ Bossline 100in 2000

56.9

55.7

A
66,3
6

3 Consumption
of chemicals

N Target

~.._Substcnce replacement

at ST Calamba (The Philippines)

In 2010, Potassium Chromate was
classified as a candidate Substance

of Very High Concamn [SVHC) by the
Europaan Chamical Agancy (ECHA)

for future inclusion in Annex XIV of

EU REACH' regulation. Anticipating
lagislation, that will restrict the usage

of this substance in the naxt years, 3T
had slready phased out this substance
across all ST sites by 2008, with the
exception of ST Calamba sita that joined
5T in 2008 and which still usad the
chemical for an essential quality process
on copper analysis.

Aligning with ST standards, the site
prepared a detailed substitution plan in
2010, identifying the possible technical
solutions for replacement. As the usa

was very specific, ST Calamba could not
benafit from other ST site experiences.
Close cooperation with the supplier was
undertaken to substitute and completely
phase out Potassium Chromats from
Calamba’s manufacturing lines.

After extansive testing, to ensure that
process reliabiity was not affectad,

a suitable alternative substance has
now been approved for this particular
process. Tha replacement was finalized
in February 2012.

Today, no ST site uses Potassium
Chromate. ST moved bayond
compliance with REACH in complataly
phasing out this substance.

ELIMINATION OF SUBSTANCES OF VERY HIGH CONCERN (SVHC)

tima for tha

High Cancem (SVHC)

Performance against objectives

x = Reduce total consumption of chemicals by 5% per year

({weight per production unit)
> + Strive towards 15 1and of Substances
- of Viery High Concem in cur processas
2 = Ensure 100% of key suppliers and subcontractors fully commit
b to ST specifications and procedures (through ST Banned
and E Substances ificati
» 5t our mar of ials of in our

e

manufacturing processas through Chemical Risk Assessments

m More performiancs indicators are avalabis on pages 67 to 70




THE ENVIRONMENT

Y Waste
Management

ST is commiffed to confinuously reducing, re-using, recycling
and managing wasfe sfreams from manufacturing sites including
hazardous substances, metals, packing, plastics and other

non-biodegradable materials.

Waste management, including the
traatment, transportation and elimination
of hazardous waste from manufacturing,
is & strategic environmental focus for
evary ST site.

Waste performance

Sinca 1995, we have sat ambitious
targats in ST Environmental Health and
Safaty (EHS) Decalogue to increase

tha re-use and recycling of matarials,
dispose of waste safely and to minimize
waste to landfil. In 2012, 91% of waste
genarated was recycled and re-used,
while 4.6% was sent to landfil. Whilst
these figures indicate the confinuous
progress we have made in our waste
management performance over the last
15 yaars, it is becoming increasingly
difficult for us to find additional ways to
continually improve our performance and
meet our Decalogue targats. In 2012, our
performance has been impacted by the
difficulty to find a viable recycling partnar
to revalorize a concentrated sulfuric acid
waste (due to production increases and
manufacturing changes) at cur Crolles
sita (Franca). The EHS team appointed a
pariner, and the site managed to reach
ST's Decalogue target in December.

To secure the process, the site is looking
for a second partner.

Waste strategy

ST's EHS Decalogue requires that all
sites meat stringent national or local

regulaticns or ST's internal standards,
whichever is the more stringant. We
established an integrated process for
the environmantal management of wasta
covaring compliance, monitoring of the
quantity of waste produced sach year,
data collection and reporting, and strict
controls over the whole process.

W also evaluate waste storage,
recycling, treatment and disposal of
subcontracting and waste fransport
companies.

ST's waste strategy covers all waste
streams, from operations (metals;
plastics, chemicals, etc.), surrounding
activities (offices, cantean, etc.), and
products'. In 1989, 5T infroduced

a saven-step ladder to ansure the
appropriate end-of-fife treatment for
each waste stream, basad on its
economic value and ecological impacts.
Most hazardous waste is recycled or
re-used and the remaining waste

is safely disposed of by authorized
companies. As in pravious years, none
of our sites exported hazardous waste
in 2012, in accordance with the Basal
Convention.

ST goes bayond EHS Decalogue targets
through inftiatives to revalorize offica and

cantean wasta in partnering with local
subcontractors to increase organic waste
composting and recycling of cardboard,
bottles and cans. In 2012, 8T Granobla
(France) installed a biotechnological
solution to treat liquid canteen wasta,
and reached an abatement ratic of nearly
100%. A cocktail of organic bacteria is
added to the waste on a daily basis to
break down and treat the effiuent, saving
ST tha equivalent of 2,000 litres of water,
20 tonnes of CO, and US$ 15k per year.

Ladder Concept Synthesis of European Union
Strategy for Waste I
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Performance against objectives

x + Reduce the generation of waste by at least 5% per year

(kg per production unit)

x + Reduce the generation of hazardous waste by at least 5% per year

(kg per production unit)

= Re-use and recyclo at least 95% of waste

< + Reduce landfill waste to less than 2%




""--...Wctste is profitable at ST Kirkop (Malia)

Implementing a comprehansive waste
treatmant process on the Island of Malta
is a challenge due to strict European
reguiaiions, resiricted market availabilties
and a range of waste types. ST Kirkop
axperts have overcome thesa challenges
and developed innovative solutions to
manage waste streams. Sinca 2003,
100% of the site waste has been
recycled or reused. Waste managameant
is even turned into a profitable activity,

contributing to neary US$ 4m in 2012.
To achieve this, they implemented

a thorough waste segregation and
collection process storage in sacure
depots and recording waste data using
an online waste management databasa.
All waste streams are video monitored
and performanca is automatically
inputied in to the databasa, enabling
real-tima managament. Whera possible,
ST Malta recycles glass, paper, resin,

RECYCLED WASTE (%)/Bl2/CIDECRs | 2008 | 2000 | 2010 | 2011 | 2012
‘Waste recyciing & reuss B a ] o o
WASTE (TONS) | ENZ2 | o008 | 200 | 20 | a1 | a2
Total nazardous waste 1275 | omt | #3s | a5 | 128
Total wasta IEECEEEEEEREE

2008/2011 figuras dhanged fom pravious publstions folowing dta v,

A osvouNTAN

Shcme Belvin

Product management Director,
Iron Mountain, Boston (USA)

"US businesses use about

21 million tons of paper

every year. Iron Mountain's
secure shredding program
meets 5T's request to address

its paper-based information
destruction challenge in an
environmentally-friendly
momner. After we securely
shred information, the processed
mcrterials are tremsported

to paper and tissue mills for
pulping. This destruction process
provides both security and
environmental benefits by
reducing pollution, preserving
landfill space and saving irees,
water and oil resources.”

plastics, biodegradabla waste, atc.
locally. it then salls other manufacturing
and traatment waste (scrap matals,
frames, sludge, stc) to specialized
contractors in mainland Eurcpe to ensure
waste receives the best reclamation
treatment possible. ST Malta’s waste
managemeant systam is regularly
manitored by the Maltese Environmeant
and Planning Authority.

Landfill waste / EN22 / Baseline 71 in 1994

- S .
£ F o P
M Target W % of total waste
Our fourth decalogee
Luechad in 2010 sontmine =
u tightansd westa tazget 49

Total environmental benefits generated by
the material recycling of the ST's thirteen sites
located in the America region? in 20123:

01/2012 - 1272012

378 Trees
Trees Saved

1,335 Pounds (of air)
Air Pollution Prevented

67 Cubic
Landfill Beduction
91,252

KW-hours
Electricity Saved

are avalabie an pages 67 fo 70




 Transport
“““ & Logistics

>

ST s committed to managing the social, safety and environmental
impacts resulting from fransportation and logistics for products,
rmaterials and employees, considering overall efficiency

and reduction of CO, emissions.

Product transportation

and logistics

At ST, transport represants 7.2% of total
CO, emizsions and we have a ranga of
inttiatives and programs to minimize both
our direct and indirect GO, emissions,
as coverad by Scope 3 of the Kyoto
Protocol. Product transportation includes
the transportation of semi-finished and
finished goods between ST sites and its

customers, and the transfer of equipment

during manufaciuring processes.

Wa optimize and regulary update routes
to align with business sirategy, economic
fiuctuations and customer demand

Transportation network

ST's strategy is fo explore all opporiuni-
ties to make direct deliveries of finished
goods from manufacturing plant to the
customears, while optimizing intarnal rou-
tings to minimize transportation. To reach
our 2014 target, ST is implamanting
several options:

» Review long haul fight (=2,000km) o
short haul flight (<2,000km) or truck,
as theay account for aimost 90% of ST
transport emissions;

= Adopt direct shipment where manu-
facturing origin and delivary point are
in the same region e.g. direct shipmant
from Back-end plants to our Hong
Kong distribution hub {3,000km ava-
rage reduction in flight distanca);

= Raview all short haul airfreight for
opporiunities to use alternative modes
of transport, either ewitching to road
or using the Europa mufti-modal
network modal. Short haul airfreight
has the highest level of transportation
00, emissions. The flight traffic for ST
in Asia rapresents 10% of our fotal
transportation emissions and so, in

2012, to reduce flight dependancy
from Singapore to our Shanghai hub,
a re-routing plan has been agreed with
the logistics provider that reduced
transport emissions by 2.4%.

Packing optimization

ST's kean packing program commenced
in 2010, aims to optimize package
design and transportation at all manufac-
turing sites to decreass logistics costs,
air-freight space and CO, emissions.

5T classifies four packing lavels:

* 1% leval: Product (real or tray);

» 2 Jayel: Inner box (bulk), in which the
product is packed;

= 3 laval: Outer box (carton), in which
the bulk is packed;

» 4% |avel: Container (skid or pallat), in
which the outer box is packed.

Global Logistics & Wareshousing Orga-
nization (GLWO) teams continued
optimizing the level packing, with a
particular focus on Asian Back-and sites.
In 2012, two new outer cartons have

bean designed to fit the 137 tape and real

bulks, which accounted for 86% of the
total non-optimized weight at the third
level packing.

ST also started to align its packing mate-
rial with the ECOPACK® lavels, to ensura

a minimized environmental impact of 8T's

overall product chain'.

Employee commuting

At local level, many of our sites deploy
employee mobiity programs, offering
alternative solutions to the use of
individual cars. Incentives are provided
to encourage employees to use the
greanar natworks.

Many transport inttistives are concaived
and developed at local level, for exampla
ST Paris (France) shares in a transport
community with other companies to
create comman transportation plans.




Prem Sharma

Transport Services Deputy Manager,
ST, Greater Noida (India)

“To commute from home to
work, more than 80% of ST
Greater Noida's 1,350 employees
use company framsport every
doy which is heavily subsidized.
To lower pollution ernissions,

all 5T's coaches run with
compressed natural gas,
covering 46 routes that offer

a balcmee of convenience,
timing, cost and environmental
impact. As certain roads in the
outskirts of Indiom main cities
can be uncomfortable, we
have also equipped coaches
with air suspension to improve
employess’ comfort cnd well-
being of women on the family-
way. Our goal is for 100% of our
employees to commute in this
way, but changing people’s
habits takes time. We must be
patient and continue our efforts
in this area.”

_Optimization of road haulage

in Shenzhen (China)

ST Shenzhen (China) exports an average Deployment of smaller trucks to

of 1,000 tons of finished goods par increase the efficiency and utilization
quarter, filing approximataly 180 freight of movemnants between Shenzhen and
containars. To meat ST's business and ST's regional distribution center for
sustainahility objectives, the local local delivery and Chinese customers
Shenzhen team has optimized its in Hong Kong, decraasing road freight
practices to ensure that manufacturing ©0, emissions by 21 tons;
operations are supported by an efficient .
transportation and logistics network, Removal of the return load capacity )
There were threa mains areas of focus: from Hong Kong to Shenzhen, reducing
road transportation by 3,400 km.
Optimizaticn of the inbound dice &
shipment traffic with road freight In 2012, ST Shenzhen achieved a
fraquancy being lowsred from a daily GO, road freight footprint decrease
senvice to a thres times per waak. of nearly 3% while maintaining a high
This single initiative sliminated the nead  level of sarvice. Driven by a continuous
for 208 trucks and 8,320 kilometers improvement mindset, the team is
of road transportation; axploring further efficiency opportunitiss.

Performance against objectives

K + Reduce the carbon footprint of ST product transportation by 15%
. by 2014

= Ensura that all sites have a formalized mobility plan to promote
alternative and greenar modes of transportation and evaluate
the benefits

a1 T4 (1]

Transport "s total 00, %)
du produ
i poryeac 100 Y] 287
oviawad in 2010 after a ra o annual carbon saguastration

‘CARBON FOOTPRINT OF ST PRODUCTS -

PER MODE OF TRANSPORTATION

At <2000km o

At >2000km [T

Ruan [

Ocean [

wolume reduction (compared with a basaline
7100 1n 2010) k] oeT @

EMFLOYEE MOBILITY PLAN | 2mz2
56

ST sites with an employee mabliity plan (%)
covered by a mobiity plan (%) 420
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mnm are avalabie on pages 67 fo 70




ST Community involvement

2 400 Involvement of 100,972
O 2 |Oeiz Q==

,Izsp Total contribution 55 8,5 million




THE COMMUNITY

ST suppliers and subcontractors are required to commit fo ST

and EICC policies and standards, comply with legislation and meet
customer requirernents. This includes managing health, safety

and the environment, along with social and ethical aspects.

These partnerships confribute to raising the overall levels of corporate
responsibility across the electronic industry’s supply chains.

International pressure
on suppliers

The United Maticns Guiding Principles on
Human Rights and IS0 26000 are diving
companies fo extend their corporate
responsibiity programs o cover their
whola supply chain. In 2012, the
international context, as well as laws such
as the Dodd-Frank Act, also caused

the intensification of requirements by
customers onto ST as a supplier.
Similarty, this triggered ST to increass
controls on its own suppliers and to drive
and support them on their improvement
path for greater complianca, rigor and
transparency, thus spreading our com-
mitment to environmental, haaith, safety,
social and ethical standards.

Qur approach to Conflict-Free Minerals
and Chemical Management within the
supply chain is described in dedicated
sactions of this Report.

Supply chain sustainability
management program

While we have continued to daploy
sustainability management programs
to our supply chain partners, we have
ghobally reinforced our process.

'Wa have implemented new policies and
specifications and increased thair scope,
for example by requesting suppliers fo
provide KPs and more visibility on their
own sustainability programs.

Migrating 1o the EIGC-ON platiorm has
also enabled us to track our suppliers’
environmental, health safety and social
performance more aasiy.

Supplier Parformanca Evaluation the
backbone of our management process

has been rolled out to al our key suppliers,
It aims to identify and rescive supplier
izsues through closa monitoring and
regular supplier interactions. It consists of
a global evaluation which incorporates
EICC-ON results and a follow-up plan:

Wi provide extensive feedback and work
with our suppliers to define and implament
affective improvemant plans; All the
sactions at risk and the critical questions

Y Management of
Sustainability in the
Supply Chain: .

m

are studied, then a follow up plan is put
in place o look for solutions, leveraging
on various tools including a Pareto;
Progress against the follow-up plan is
monitored and any weakness found with
one supplier will irigger a review of all
other similar suppliers.

W also extended the EICC-ON Saif-

Assassment Questionnaire to includa
somea key equipment suppliers and we

Performcmce against objectives

4

in the EICC

= Ensure 80% of suppliers (by purchasing volume)

are

»
-

{annually)

= Ensure none of these suppliers are classified “high risk”
based on Self-Assessment Questionnaires (SAQs)

= Continuously reduce the number of non-conformances

arising from SAQs and audits

= Ensure 100% of ST major sites deploy the EICC approach

o local suppliers

= Prog ivaly deploy our St

Procurement program

x

to all our sites

x = In 2012, deploy the Green Procurement guidelines in Haly

L

o French suppliers

= In 2012, deploy the “Charter for Sustainable Purchasing”

= Promote fair access to business opportunifies for Small and

Medium-sized E

(SMEs) by er p

departments at French sites to include SMEs in tenders

.

* By the end of 2012, define and daploy intemal tools

= to track ST part of business with these actors




angage with all of our suppliars to BT ——— ] Medium

ancourage them to adopt ESH manage- ‘SUBCONTRACTORS' SAIYs BY LEVEL DF Risk | LOWRISK | “ppey | HIghRISK |~ crore

mant systems and to report on safaty, 1 n

water, enargy, waste and climate change L] L L & s it

perfomanca. Front-end Materials Suppliers &l el ] B330
Back-end ® B ] B9.40

Our improvement path F 5 0 a0

In 2012, while wi confinuad our improve- Front-end 8 0 1 8300

ment path, focusad on expanding the — . -

volume of business, the areas covered Total

and the number of suppliars invobved in o 2% o e

our sustainability management program,
lower priority was given to 3 activitios:
green purchases, water management Suppliers SAQ's average scores
and sustainabity audits. by EICC Code of Conduct section
Supplier Seif Assessment Questionnaires

results in 2012 highlighted a nead for EHS & SOCIAL KPI'S

improvemnants to be made to our pur- DEPLOYED FOR SUPPLIERS*

chasing program, which we plan to Humber of FE Materlals suppliers
achieve by reworking our guidelines engaged In raparting e 18
and extending our requirements. ‘Number of BE Matertals suppilars 5
Cur strategy for supplier audits is fo engaged in reporting

invohwe low parforming suppliers, ¥ rical enargy corsumption, Wasts, Watar Number of Key BE Subcontractors
pricritized using the following internal iy i
criteria: purchase volume; plant location;
type of activity; SAQ results. Concentra-
ting on our Back-end subcontractors, we
have baan able to very the performance
of our subcontractors for 53% of our
purchasing volume through third party
audis. Audits are a load we cannot easily
aheorb, 50 we angage our suppliers on
the path of certifications such as the
15014001, the OSHAS 18001, efc.

Sharing our data

on a new platform

The evolution of the Labour Rights modeal with the release
of the EICC Code of Conduct Viersion 4 was an important
devaiopment daployed throughout our supply chain in

a3 2012, ing ision required exira bandwidth

Quote

requirements and practices to all our supply chain is
absolutaly necessary, and it has been a safisfaction for us
to successiully manage this evolution.

Otio Kosgalwies
Executive Vice President - Company Wa managed the migration of our supplier databasa to the
Infrastructurs and Services new EICC-ON platform, with subsequent good participation
ST Geneva (Switzerand) rate from our suppliers on the new tool. We sent the new
code and engagement letters to our suppliors in August,
triggerad the return of moma than 240 SAQs represanting

an important percentage of the business by market, and
mene than 150 facilities. This comesponds to more than
90% of our Front-end / Back-end materials and of 90% of
our BE subcontractors, well above our tarpst, with the exira
achievement of involving more than 90% of our foundries.
Feedback was sent to suppliers through specific reports for
each plant and remediafion plans wera requasted for any
idantified issues. Focus was placed on higher risks, suppliors
baing supported to provide efficiant mitigation plans.

% of SAQs were rated low risk, 21%
medium risk. The average scoring across the three miain
SAQ areas (Labor & Ethics, Environment and Health &
Safaty) was B8.90%, exceeding the low risk target of 85%.

m More performance indicators are avalabie on pages 67 fo 70




THE COMMUNITY

9 Business Ethics
& Compliance

At 5T, we are committed to conducting our business with the highest
standards of ethics and integrity, as ouflined in our company Code

of Conduct.

Business Ethics and Compliance
Standards

Our company Code of Conduct sets out
the Company's principles in the area of
business conduct and ethics around
Integrity, People and Excallanca.

These principles ara the top-level
referance for guiding our behavior and
decision-making and apply to all paople
working in ST without excaption.
Business sthics, the respect of human
rights, environmental responsibility and
a sense of responsibility to all our
stakeholders are a matter of parsonal
integrity for each of us, and compliance
s mandatory.

Some extracts from ST's Code of
Conduct:

Integrity: we will conduct our business
with the highest ethical standards, honor
our comimitments, deliver on our promisas,
bbe loyal and fair and stand up for what

is right.

Pecple: we will behave with openness,
trust and simpiicity; we will be ready to
share our knowledge, encourage eve-
ryona’s contribution, develop our people
through empowerment, teamwork and
training; each ona of us will be commit-
ted and personally involved in continuous:
improvement.

Exceallenca: we will strive for quality and
customer satisfaction, creating value

for all our partnars; we will be flaxibla,
encourage innovation, develop our
competences, seak responsibility and be
accountable for our actions; we will act
with discipline, base our dacisions on
facts and focus on prioritios.

All managers also sign our Business Con-
duct and Ethics Poiicy annually to confirm
on going awareness and compliance.

Af STMi tronics, we are i d
to conducting businass with intagrity,
treating our employees with respect, and
pursuing excellence to create sustainabla
economic value for all our stakehoidars.
We believe that how we camy out our
business is as important as what we do.
Tharafora, raising the awareness of all our
amployess through training on subjects
linked to our company’s Coda

of Conduct is critical to us.

Business Ethics and Compliance
Training

In 2012, wa focused on daveloping and
delivaring three main training programs
focusing on:

= Foreign Comupt Practices Act: in this
coursa, participants ware faced with
situations invohing possible instances
of bribery or comruption; they leamead to
identify, recognize and deal with them.
This training was creatad for sanior ST
managers.

= Conflicts of Interest: in this course,
participants leamed how to identify and
manage potential stuation of conflicts
of interest. This training was developed
for sanior ST managers.

= Company Code of Conduct: dedicated
training on the compliance to Compa-
ny's Code of Conduct and its appli-
cation was created and deployed to
emphasize that in our daily activities
it is vital to safeguard the Company
against legal and sthical risks.
This training targeted varicus profles
and levels of ST employees.

The above training medules were defivered
through e-eaming. In total, more than 7,200
people achisved a score of 7O% or greater,
exceading our management target of 7,000.

Corporate Ethics Committee
and Misconduct Reporting
Framework

ST's Corporate Ethics Committee
(CEC)

Tha CEC was formed in 2007 and com-
prises ST Executives, nominated by the
CEOQ.

In 2012, we re-defined our CEC's mission
statomant, authority and scope which
wara included in a revised varsion of the
Committea’s Charter, formally approved
by the CEOQ. Under this revised

Charter, tha CEC provides guidance and
recommendations to ST management
and employees to halp them comphy
with ethics-related policies, proceduras
and principles applicable throughout the
Company.

The CEC's roles and responsibilitios
include:

= Review and update of ST's policy
on Business Conduct and Ethics

= Assessmant of the implementation
of ethics and compliance programs

= Follow-up on ethical braaches and
allegations

= |zsuing guidance on ethical dilemmas

In its capacity described above, the CEC
has responsibility for all ST business units
along with majority-owned subsidiaries,
branches and sffiliates.

The CEC has the authority to address
questions, inquiries and documentation
requests to any ST employee or exscu-
tive under its jurisdiction. Confidentiality
concems cannct be used to deny the
CEC access to information, except in
situations involving a GEC mamber or
amember of the executive managamant.




In casa a situation would involve a
mamber of the Corporate Staff, it would
be communicated to the Chair of the
CEC who ensures that they are property
handled and menitored by the CEO and/
or the Audit Committes of the Supervi-
sory Board.

Due to its composition and authority,

the CEC fulfilz a crucial role in providing
an independant evaluation of sensitive
situations and in advising ST's top mana-
gement accordinghy.

ST Country and Regional Ethics Com-
mitteas have bean formed during recent
years. Their roles are overssan by the
CEC.

ST's Misconduct Reporting
Framework

ST's Misconduct Reporting Framework
is defined in our Code of Conduct and
dissaminated throughout the Company.

"Evary empioyee piays his or her part in
how wall we adhore fo our Frinciples.

If you think that our Principles are

being violated, or if you have a problem
applying them, please discuss with your
Manager, your sife Human Resources
Manager, or your Site Manager.”

In this context, we engender a manage-

mant cultura that enables employees to

discuss concerns relating to adherence

to our Principles in an open manner

without fear of recrimination.

In addition, ST employses have two

whistle-blowing reporting channels at

their disposal:

= The Company Ombudsman's hotline,
managed by a third party (KPMG)
allows all ST employess worldwide to
submit their allegations and complaints
regarding accounting, internal control
and auditing matters. The contact
details necessary to communicate
with the Ombudsman (toll free phone
numbers, emails and postal addressas)

NOM-COMPLIANCE / ETHICAL BREACHES REPORTING / 504 / HRa

Number of 2011 year end 3
Incidents closed In 2012 by a formal Investigation raport 4
Incldents closed In 2012 after prellminary assessment 1

‘Number of Incidents reported or identifled In 2012

Incidents closed In 2012 by a formal Investigation raport 3
Incidents closed In 2012 after preliminary assessment 1
Incidents still open as of 2012 year end 1

are available in ST's Businass Conduct
and Ethics Policy.

= An internal hotline which ST employess
ara encouraged to use if they require
mone support to have their issue pro-
perty addressed, or if they have a sug-
gestion about our Principles. All amails
sent to the hotline are received directly
by both the Chairman of the Corporate
Ethice Committes and by the Corpo-
rate Vice President Human Resources.
They are treated in confidence.

ST's response framework to misconduct
allegations was significantly revisad in
2012 and will continue o be improved
over the coming years. Misconduct
allegations are now centralized by the
Chief Audit & Risk Exacutive. Information
is providad at least quarterly to the Audit
Committes of tha Supervisory Board,
the Corporate Ethics Committes and
the Certifying Officars, which enables its
recipionts to follow up on the progress
and conclusion of investigations conduc-

Performance against objectives

o

ted by the relevant functions depending
on the nature of the alegation.

All ethical breaches reported through

the Misconduct Reporting Framework,
or identified through the internal control
and monitoring frameworks (including but
not limited to reviews by our Corporate
Internal Audit Organization), ara duly
assessed.

The relevance, criticality and potential
impact of sach alleged or suspected
breach are thoroughly examined to

determine the appropriate level of
remediial actions.

Fraud prevention

Fraud and comuption prevention are also
pricrities for ST, assessad through a risk
assessmant conducted in 2012 by Cor-
porate Compliance, in conjunction with
Corporate Internal Audit.

« Train 7,000 ST

v

on key bribery

and corruption topics (e.g. FCPA, Insider Trading, Code of Conduct,
controls.

Conflicts of Interest) and reinforce internal

v

* Communicate updated whistie-blowing channels
to 1,000 employeas in EMEA region in 2012 and employees

from remaining regicns in 2013

e-SIGNATURE OF BUSINESS CONDUCT | 2008
AND ETHICS POLICY* {%) .00

2000
o450

2m
0030

M2

.00 9340

{7} digibl ppuation = approvimataly 20% of total ST popuksion

m Mora performance indicators are avalabie on pages 67 to 70




THE COMMUNITY

In foday’s world, engagement between companies and their local
communities is multifaceted, taking into account many diverse views
and interests. Effective engagement has the potential to benefit
many stakeholders, including local communities, government and
other areas of civil society. Within ST, communify involvernent forms

a central pillar of our culture with many site-based initiatives and
activities providing social and envirenmental support.

Community Involvement

In 2012, our company level focus was to
idantify the initiatives being undertakan
across the Company and the ST sites
that are involved; and also o evaluate
our inputs to such infiatives.

In order to do =0, we have decided

to become a member of the London
Benchmarking Group and adopt its
methodology.

Wi crganized two classroom training
sessions for our Sustainable Excellence
community, one in Paris for our coor-
dinators in Europe and the US, and cne
in Singapore for cur Asian coniributors.
W also organized an additional training
session by conferance call to employess.
This was a key stap as the mathodology
was new to us and wa needed to ensure
a good understanding and appropriation
of the concapt.

All 5T sites confributed to list their
community initiatives, we conducted
the same axarcise at corporate level
and then validated a final list of eligible
initiatives according to the LBG method-
ology before undartaking evaluation.
This considerad cash contributions, the
woluntesring time spent by employeas,
in-kind donations and the management
costs associatad with the various com-
munity projects.

Some key figures from this evaluation ara
shown balow:

= Total contribution US$ 8.5 million
* 400 initiatives worldwide
* Involvernent of 42 sites in 22 countries

= Community investment represents
0,1% of 2012 tumnover

= 4 515 ST employees voluntearad
their time

= 100,972 hours have been donated
during company time

= Avarage contribution per employes
is equal to USS 191

W will continue the consolidation of
community initistives each year. In 2013
wa will start to evaluate the outputs and
impacts generated by thesa projects.

ST Foundation

Since 2003, the ST Foundation has
helped to raduce the digital divide (the
gap between those who have access

to modam digital technologies, and thosa
who do not) in both developed and
developing countries through a world-
wide computer literacy program, Digital
Unify. As of the year to date, mors than
176,443 persons have bensfited from

the program with the support of 3,112
trainers. In 2012, ST did not contribute
financially to the Foundation but contribu-
ted in other ways, by donating compu-
ters and associated hardware that were
usad to equip laboratories sat up under
the Digital Unify program. A network of
ST voluniears at our sites also provided
training in prison and with the colaboration
of local associations for people in need.

¥ Local Sustainability
Impacts

=

Jon Lloyd
Head of LBG

"LBG is used worldwide, by
compcmnies that are serious
about their corporate community
investment, helping them

assess the real value and
imparct of corporate community
investment to both business and
society. STMicroelectronics s to
be commended on joining LBG
1o better understcmd its overall
coniribution, establish whete

it s making a difference and
assess its impact. Since joining in
October 2012, STMicroelectronics
has taken significomt steps to
apply the inputs side of the LB&
model and so measure and
report its contribution; the next
challenge is to begin to assess
what this contribution achieves
for both the community and the
business.”




-
=

Why does ST contribute?

What does ST support?

. S'f"s involvement

Working with our sites, we have
idantified the main community
imvolvernent themes and topics,
represanting the five main areas whera
wo seck to make a differonce.

Young generation and education
is the main area of invohvement

wa identified across all ST sites.
Support in this arsa may take many
forms: intarm:

ips/apprenticaships,
student visits to ST sites, student
sponsorship, supplementary teaching
programs, computer summer schools,
partnarships atc.

Innovation and high technology are
key areas of involvement and include
asp such as design contests,
roboti ps, awards, fraining
development, R&D clusters etc.

At which level does ST contribute?

Local
8%

How does ST contribute?
Managemant
costs
B%
rdind ‘ Cash
%
\ 3%
Time
iM%

‘Social welfare and charity
donations are organized at our
sites and include: charitable event
sponsorship, match funding of
employee donations, support for
natural disasters efc.

Environmental involvement
includes: events to raise enargy
awareness, recycling and other
envimnmental aspects, fund r.

for mforestation or troe-planting
days, participation in environmental
conforences, sharing of good practices
across communities atc.
Economic development includes:
managemant natworks and
committees, coaching of Smal
and Medium Enterprises, support
o start-ups etc.

Performance

against objectives

K = Support ST

= Foundation's initiatives

K = Formalize a company

- community engagement
strategy and evaluate
its impacts

/\

m More performiance indicators are avakabie on pages 67 to 70
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¥ Partnerships in @ M.
R&D & Education =

(n

We are continually looking for opportunities to strengthen our existing relafionships and develop new
partnerships in R&D and education. While we collaborate with our custorers and competitors to
advance application and product developrment, for advanced research, the cluster organization (refer
to our 2011 report for details) with poles in France, Haly and Asia continues to work closely with R&D and
educational organizations, reinforcing links, expanding scope and number of ST partnerships. In doing so,
we also increase young people’s employability by providing them with access to PhDs, apprenticeships

and infernship experience.

The success of our R&D clusters
France

In 204 2 our efforts to engage with young
people and offer educational or career
opportunities, benefited 450 intems,
303 apprenticas, 74 theses (PhO) and
25-30 VIE (Volontariat International en
Entreprisas) recruits. We also partnerad
with 106 laboratories.

For example, we are involved in a

long standing partnarship with CMP, a
sanice organization working in 1Cs and
MEMS, which are used for prototyping
and low volume production. Through
CMP, we provide Universities, Research
Laboratories or industrial companies
with access to silicon fabrication,

at preferential prices, in quantities
compatible with research and teaching
neads, Occasionally we also offer free
fabrication.

In 2012, 266 cirouits were made for
&3 stakeholders from 23 countries.
ST introduced the 28 nm FD 501, and
now offers packages in & differant
technologies. 42 new Institutions
recalved ST daesign kits.

In 2012, CMP organised the European
Workshop on Microslectronics Education
and celebrated its 30 year anniversary.
ST deliversd several presentations.

Cur involvernent with CMP is also visible
in Announcements and Prass articles
throughout the year (hitpuempuimag.fr).

Italy

The Italian cluster iz active around three
polas Milano, Naples and Catania.
Contribution to RAD programs helps ST
create value for its customers and remain
among the industry’s most innovative
companies. It also improves ST's ability
to attract the younger generation through
its succassful involvement with local R&D

and academic organizations. The various
programs conducted enable ST to
recaive funding or grants from Europsan
institutions, govemments or local
authorities and to anchor the positive
impact we have at national, regional and
local levels. Our key 2012 figures include:

» ~ 08 cooperative R&D funded projects,
carfed-out at national and international
level, where ST coordinated 31 RED
funded projects and partnered on 67.

= 40 rasearch contracts with external
laboratories (Universities and Reseanch
Cantres)

= B3 partnerships with universities
= 173 student intemships at ST sites

= ~ 20 future PhD students working part
time for thelr theses at ST sites

In the Naples area, the “NeaPolis
Innowvation™ inftiative brings ST together
with 5 universities and the regional
industry association, to build new
models of collaboration which balance
theoretical knowledge with experience
to create mora efficiency and valua, This
cooperation offers reciprocal advantages
to students and companies. Resources
avallable to participants include labs,

a campus and saminars as well as
research contracts, internships, theses
and training deliverad by university
professors and tutors. Investment in, and
partnerships with, local universities and
other institutions help value creation at
local leval, on the termitory of our sites,
which iz a clear sustainability model.

Asia

China, Taiwan and Singapore: 8T
continued to demonstrate its leadarship
in senzor technology, sharing its newest
fusion sensor with mora than 700

students and young enginesrs from over
60 universities across thesa countries.

Professcr Antonio Strollo
Dept. of Electrical Engineering
and Information Technology,
University of Napoli. Universiti
Coordinator in NeaPolis Innovati

*NeaPolis Innovation has
proved o be a very effective
cmnd functional ceollaboration
mechamism. It has contributed
to multiply the opportunities for
interaction emnd collaboration
between universities cmd 5T,
Several “seed contracts” have
been signed and some of

themn hcrve resulted in the
lounch of a more challenging
resecoch project, called
*Laberartorio di Microeletironica
della Carmnpomic’. Students
appreciated the opportunity to
coory out theses emd internships
on topics of great interest,
enabling them to experence
wheat it is like to be partof a
feam in a global company.
Possible improvements incdude
strengthening of cooperation
with SMEs, which represent cm
importamt pert of the productive
ecosystemn of Cormpomier.”




Parinerships with the academic
community / 501 / EC1

=
2
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s Partnerships with oniversitios.
colleges, schools: teaching

prograns,
intammship programs and recruitment*

Students wena given the opportunity to
design innovative applications using STs
latest INEMO evaluation board and work
with the same advanced technology that
Iz powering the latest smart devices.

W also further strengthened our network
of university partnerships, creating our
latest Joint Laboratory for Innovation in
Bectronics with the Harbin Institute of
Technology, one of China's most renowned
universities, This Joint Laboratory's initial
focus will be on smart-sensor applications.
The collaboration is expected to expand
to power management, medical and
multimedia areas.

In India, ST also shared its expertise
and reinforced its partnerships with the
academic community. To help drive
anginearing curriculum development at
universities and bring them up to speed
with industry standards and practices,
ST conducted free training programs
on the STM32 microcontroller family for
faculty members from partner universities
of engineering institutes. In parallel,
intems are managed through the RISE
{Real-Time Interning with ST Expert)
program, which includes engagement
surveys during the intemship and on its
conclusion. In 2012, ST hired 19 of tha
219 nterns.

In association with the IEEE Solid State
Circults Society, Dehi Chapter, ST also
held workshops at cur Greatsr Moida
campus. Eminent professors and
industry veterans prasented lecturas on
topics of contemporary intanest, providing
aunigque platform for the semiconductor
fraternity in the national capital region of
India to participats in extensive technical
discourse.

Italy
Our program, “One day in 3T, one day
at school”, launched in 2010 to i

Féx:us on local initictives

localization, RFID, wirsless fransmissions
and Ultra low Power devices. In 2011 8T
irwited ! in Franoca,

students' interest in science, reached
maturity in 2012, It aims to educate
students on the vast aray of sclentific
jobs available.

Thera ara two elements to the program:
“One day in ST takes groups of students
aged 17 to 19 to one of ST sites and
fully immerses tham, taking them on
tours of the labs and manufacturing
arsas, as well as giving them technical
presantations. “Cne day at school®
invohvas ST employess visiting schools to
talk about the company and its activities
in a very interactive way, usually to very

Switzerland and laly to enter. ST then
provided support to the teams to help
them develop their ideaz. In 201 2 two
finalists were salected and ST worked
with them to prepars their projects for
submission to a sponsor. The top 10
ideas were financially rewarded, with
further contributions awarded to the
finalists. The winners recaived full support
from ST until prototype realization, as
well as international ST intemships on
our Franch or ltalian partner sites, or
grants for the sport students. In 2012,
4 students who participated in the

enthusiastic groups of B0-70 students
aged 11 to 10. Twenty dedicated ST
employess give their time to the project.
In 2012, B schools visited the Agrate
site and ST employess addressad over
500 middle school students. Sevaral ST
sites have put in place similar inftiatives.
They provids students with an insight
into the realities of work and enlarge their
inspiration for future careers.

Europe

The ‘Innovation Cup® is a contest created
by ST to leverage students’ ideas and
creativity. The 204 2 edition proposed to
create an innovative electronic product
{exciuding mobile phone )

Cup, including the 2 winners,
were hired by ST. The program has boen
re-launched in 2013 to 9
{www.st-nnovationcup.com)

China

ST signed a new partnership with ECPK,
offered opportunities to participate in a
large range of activities, from research
in labs to industrial applications and
marketing. Two teams of students in
their 5th year have already chosan
projects proposad by ST and will be able
to explore various whether sclentific,
technological, economical or human as if

using ST technology that could be usad
in one of the 31 indoor or cutdoor sports
selected.

ST | touse

in real situation, and will lsam to manage
their complaxity. ST is offering financial
support to the school over a three

year pariod. This parinership could be

a wide range of sensors, cameras, geo-

to the whole group of Ecolas
Cantrales.

Performaomce against objectives

% and o

- = Far the short/mid term: Ensure ongeoing growth of ST's technical

nized through the technical ladder

(individual paths)

. = For the mid- to long-term: raise young populations® employability by

providing access to PhD,

MMprnmmmrmsmmmmssG?mm




THE COMMUNITY

' Public Affairs &

Industry Networkin

ST proactively engages at a global, national and local level with
arange of stakeholders such as frade associafions, industry groups

and standard-setting bodies. This engagement confributes to 5T's

enhanced competitivenass.

One of 5T's key objectives is to promote
the glactronic industry’s potential in all
countries where ST operates. Whilst
our overall company strategy remains
the same across all of our locations our
approach is tailored to take info account
country specifics such as local culture
and existing infrastructura.

R&D has become increasingly critical
for companies to ensure they remain
competitive in the semiconductor sector.
Our RAD efforts require subsiantial
resources and are also depandsnt on
alliances in order to develop new
processes, technologies and products.
As we supply a broad range of products,
we are required to make significant
investments in RAD across our product
portfolio. Many of the products that we
market have short life cycles, with some
being one year or less. We believe that
we can only maintain propristary R&D
for daerivative technology investments
and share R&D business models if

we are supported with adequate state
funding.

In Europe, the microelectronics industry
must constantly adapt and innovate to
remain competitive.

It rests with companies to find innovative
ways to enhance their compeiitiveness
and ensure their long-term sustainability.

W focus our R&D afforts in France and
ltaly where wa can maximize existing and
new funding opportunities at European,
national, and local level.

We develop research and invesiment
country strategies in collaboration with
divisional and site management.

Cur main objectives are to:

= develop the competitiveness of RED
and advanced activities

= strangthen ST's position as a key

player in R&D at Eurcpean and
worldwide leval

= obtain direct contributions to RE&D
programs to help ST create value for
its customers and remain among the
industry’s most innovative companies

= reinforca ST ability to attract and
invohve the younger generation in local
R&D and academic activities

According to Cosimo Musca, ftaly R&D

and Public Programe Director, R&D and

Public Affairs, we undertake significant

RAD activity in italy at both National

and Europaan level. In 2012, in Haly,

ST coordinated 31 RAD funded projects

and partnered on ancther 67.

In Asia, Francois Guibart, Executive VP,
President, Greater China & South Asia
Region, belioves that the best way ST
can contribute o the communities whera
it operates and strengthen stakeholdar
relationships, is to provide leadership
across all our areas of expertise. For this
reason, ST has forged partnerships and
provided expert knowledge to haath-
care, power, sensor, multimedia and
embedded technologies initiatives.

Through ite Singapore-based subsidiary,
Veredus Laboratories, ST has leveraged
its Lab-on-Chip technology as a sirat-
egic weapon in the global fight against
tuberculosis. Working with the Chinesa
Center for Diseasa Control and Prevent-

ion in Baijing, its new VereMTE platform
was usad in clinical trials to accurately
and quickly identify multi-drug resistant
sfrains of tuberculosis for cormact
treatment. In Asia, China and India have
high incidences of tuberculosis and
multidrug resistant TB {tubercla bacillus)
iz a growing threat.

ST sites also contribute to and lead some
local inttiatives which help develop local
partnerships within tha semiconduc-

tor or electronics industries, maximize
employea potential and create more
accessible resources and services.

One such example involves Malba
Cuyahon, General Manager of STs
Calamba site in the Philippines a board
member of the SEIPI {Semiconductor
and Blactronics Industries of the Philip-
pines, Inc). One of its projects pursued
in partnership with DOST (Departmeant

of Science and Technology) is ADMATEL
[Advanced Device and Materials Testing
Laboratory). The project benafits the local
community as well as ST by:

= rainforcing and upgrading local indusiry
failure analysis (FA) and matarials
testing facilities;

= providing shorter turn-around times
especially for companies who cannot
afford to construct their own FA and
characterization laboratories;

* providing less expensive analysis
(&s this can be done locally instead
of overseas);

= gitracting more potential investors
sacking a competitive business
environment.




Energy@home

Energy@home is a not for profit
organization foundad in July 2012

by Electrolux, Enel, Indesit Company
and Telecom ltalia, following a threa
year collaboration. ST Raly joined the
association in 2012 which now has mora
than 15 mambers.

This association's mission is to develop
and promate technologies and sanvices
delivering enargy efficiency in smart
homaes, based on tha interaction
betwean user devices and energy
infrastructura.

Cne of Energy@home's key
achisvernants was the releasa of a

sat of technical specifications and an
intercperable fully-integrated system
comprising smart broadband gateway,
smart mater, smart plugs, smart
domestic appliances and a user interface
appilication.

In 2012, Energy@home started a fisld
trial, involving the installation of its
integrated system in 50 homes ST
provided the HAN (Home Arana Network)
wirgless interface for the smart meter.
The trial is siill ongoing.

ST is also involved in the stearing
committee, as well as in the tachnical
working groups (Standardization, Internat
Protocol) where we usa our expertise
and wide ranging product portfolio
including RF-RadioFrequency /PLC-
Power Line Communication connectivity,
microcontrollers and power management
technology to halp develop the Energy@
home roadmap and future programs.

y-home.

Performance
against objectives

ST's Environment, Health and Safety
contribution to the SITELESC in
France

Our EHS dapartments in Rousset, Tours
and Crolles in France are involved in

the Health & Safaly and Ervironmental
‘commissions of SITELESC, tha micro
and nano electronics French professional
union represanting research laboratories,
component software design centers
equipment fitters and suppliers as well as
samiconductor manufacturers.

The commissions faciitate sharing of

knowiledge and best practica and provide

a platfiorm through which companies

can give lagislative feedback and lobby

Franch and European public authorities.

Some of the commissions’ 2012

achievemnents, to which ST activaely

participated, include:

= Penibility: setting up an exposure
traceability datasheet to comply with
laww 2010-1330 (9" November 2010)
on French pension reform which
requires to define appropriate mathods
o measure exposura level and
organize databases.

= Running a conferance on Psychosocial
Risks organized in conjunction with the
Social Affairs commission.

7 I

) (eniac

Andreas Wild

EMIAC joint undertaking
Executive Director

"The Buropean ncnoelectronics
industry faces fierce global
competition ond must step up its
efforts to raise to the challenge.
The Buropecn response is centered
on breakthrough innovations,
like Fully Depleted 501 or
advanced MEMS technologies
from STMicToslecironics,
supported, among others, by
public-private parinerships such

~.. Focus on two concrete contributions...

= Nanoparticles:

+ Banchmarking all nanoparticla
importars who have completed the
new public declaration of substances
in a nanoparticle state.

= Evaluating quantities of nanoparticles
and data available in order to quantify
‘amissions from material consumead
and to highlight treatment systems
currantly in place.

* PFC emissions: We provided evidencs
to protect the semiconductor industry
from perflucrocarbon production and
importation shortage quotas in Eurcpa,
which was basad on the findings from
a voluntary project we had undertaken
to reduca PRC emissions far below
the objective of ESIA (European
Semiconductor Industry Association)
Memorandum of Agreement in 2000.

+ REACH and Chemical Labelling
and Packaging (CLF) reguiation
implemeantation: The two commissions
worked clossly on evaluating
the impact of REACH on the
samiconductor industrys activities
and on authorization and restriction
procadures.

= A spacific group was created to
analyze the impact of the inclusion of
AsGa lll-V (Arsenide of gallium) materizl
in the SVHC {Substances of Viary High
Caoncern) list and report findings to the
Franch Labor Ministry and Ecology
and Sustainable Devalopment Ministry.

as the ENIAC Joint Undertaking.
STMictoelectronics, a Buropecm
cnd global leader, brings on
extraordinary contribution to our
program, participating in 26 of
the 50 projects, providing almost
20% of the total eligible costs,
engaging the whole ecosystem
of SMEs, resecoch orgomizations
and academic labs. This is a
strong basis to secure the future
Eurcpean competitiveness,
growth and jobs.”

m Mora performance indicators are avalabie on pages 67 to 70
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Each year our sites receive external recognition for their sustainability
practices. Here is an overview for 2012,

Our People

April
Italy

ST Italy sites were awarded the National
Prize on Health and Safety In the workplaca
from INAIL & CONFINDUSTRIA, an
organization under the patronage of

the Fresident of the Hallan Republic,

In recognition of good mathodoiogles
Implamantad.

October

Mt

ST Maita recetved fIrst prize In the Health
and Safety Best Practices Award
organtzed by the Natonal Occupational
Haalth and Safaty Autnortty and the
Eurcpaan Agency for Safety and Healtn
at Work. The award was presentad by
the Minister for Healtn, the Elderty and
Community Cara, Hon Dr J. Cassar and
by Ms. Bogarka Bola, Network Manager
Tor the European Agency.

Rousset (France)

The sita received the Disability Pollcy
award from IMS-Entreprandre pour i3
Cite, & French organization promoting
Corparate Soclal Responsioliity, and more
specfically dversity In comparnies.

A signatory of tha Franch Diversity Charter
since 2006, the site was recognized Tor
Its practices In recruitment and Integration
of disabled people and for the Innovative
fraining program FAM (Formation
d'Adaptation aux Metlers).

Tha program, launched In 2008, s
dedicated to equipping peopio with
dizabiifles with essenilal compatences
raquirad for the electronics Industry.

Muar (Malcrysicn)

ST Muar recatved the Implementation
of Fre Prevention Program cartification
awardad oy the Fire Prevention Canire
Malaysia (NGO) In recognition of Bs
commitmant to promoting fire satety
awareness amongst over 900 ST
employess and contractors.

Our Products

July
Automotive Product Group,
Germomy

W recaived the Supplier Qualty
EXCElEnca Award TTom General Motors,
for ST APGS Asics products (used In
safety appilications such as arbags) which
were deliverad fres from dafects to GM
‘Worldwide In 3 one year period batwean
Juty 2011 and July 2012. The award Is
granted only to suppliers who reach this
ona year milestona.

October
United Kingdom

ST was awarded iha 2012 NMI Low
Power *Grean” team awand by NML
The award recognizes continued
comemitment to sustainablity and
“grean” design. Teams from Bristol (LK),
Grenobie [France) and Graater Nolda
(indl) wera honcred.

December

Crolles (Fromce)

Considered as the most prastigious

RE&D award In electronics In Franca, the
Genéral Farma award honors an enginear
o team whose work brougnt significant
contrioution to the progress of electronics
and its applications. in 2012 this award
wias granted to a team of ST (Stéphane
Monfray and Frecenc Beul) and CEA-
Ledl resaarchers, for its work on Fully
Dapisted Slicon-On-Insulator technology,
a malor fechnological breaktnrough In
the pursult of miniaturization of electronic
circuts.

Geneva (HQ)

Wa racalved a 2012
Top 100 Gicbal
Innowvator awand from
Reuters, honoing
corporations and
Institutions around the
wiond that ara at the heart of INnovation.
Selection is based on overall patant
volume, patent grant success rate, glooal
reach of the portiolio and patent FMUence
as demonstrated by citations.

ST Shenzhen received the 2010-2011
Energy Consenvation Award granted by
Shenzhen Fulian District Government.

June & December

In June, Makiing Canter for Mountain
Ecosystems Recognition for Mt Makiing
Trea Flanting & Nurteing Projact, was
awarnded tothe site by the MGME Direcior
Dr. Nathaniel C. Bantayan & UP Chancallor
Dr. Rex Viclor G, University of the
Philppines-Los Banos.




Edinburgh (UKD
MML, a frade assoclation of the UK
Blactronic Systems, Microalectronics and
Semiconouctor Communities, granted the
NMI YOUNQ ENgnesr of e Year Award to
Kenin Moore, 2 Senior Analogue

Designer at our
Edinourgh ste.

November
Ang Mo i

Ang Mo Klo BHO recaved a Gold Health
Awrard at ihe Singapore Health Awards
2012. This blennial national awand

15 prasented by the Health Promaotion
Board (HPE), to recogntze organizations
‘with commendabie Workpiace Hesith
Fromation programs.

Singapore HEALTH

O Aumry Khe

. _

December
Calamba (The Philippines)

During ha 8ih GKK - Gawad Kaligtasan
at Kalusugan awards we recaived:

= The 2012 DOLE Secratary’s Award of
Distinction fof ST sites Calampamania,
for demonstrating giobal commitment to
sustananiitty, through the deployment of

Occupational Safaty and Healtn Programs,

COMprISiNg risks assessments, training,
audits and overall quality managemant.

» Tha 2012 DOLE Award of Honor,
‘was awarded to Ms. Ellzabath Beronio,
ST Calamba Emvironment, Safety
and Sacurty Manager, by Hon. Rosalinda
Dimapiis-Baidoz, Secretary of Labor and
Empicyment of the Phillppines. Her long
standing exparience and experiise In
Impiemanting site environmental, safety
and health management systems, with

the support of the EHS Commitise, site
management and employees, has resuited
In numiercus certifcations and awards for
thea sita.

ST Muar's Civil Dafense Emergency Response Team was franad

and accredited by Gl Defanse Depariment Malaysia and was praised
for their comemitment and skl In handling emergency situations. The team
of 35 undrtook 3 number of training Sessions wn Ol Dafenss
dedicaled to fre-Nghting and rescus skills.

In Decembear, during the Don Emilo Abelio
Energy Efficiency Awards:

The 2012 Cutstanding award was
oontarmed to ST Gaamea Dy tne
National Steering Commities for our
contribution to the anergy emcency
ana conservation goals of the country,
and substantial effort to mitigate climate
cnange.

The Cutstanding Energy Managar award
was granted to Ronnle G. Mandigma,
whose volvement and engagement
wara Instrumental In heiping to achieve
enargy savings at our Calamba site.

At the same event, we were given

the Hall of Fame award, granted io
‘oomparnies which have recaived three
OUtStanng awarss.

The Community

February
Singapore

ST Asla Pacilic Pte Ltd and ST Ple

Lt wera certified TradeFIRST (Trade
Faciitation & Integrated Risk-basad
SysTem) Framium” band by Sngapore
Customs, he hignest level of cartiication
In an Integrated assessment Tamework,
supporting the Cusioms® trade faciitation
and complianca afforts. The certifications
amrm ST firn commitment 1o frade
compliance and export comtrol.

h 4

May

Agrate (Ttaly)

EHS Award was graniad by Confinaustra
Monza and Brlanza fo ST Agrate for its
commitmant and performanca In the EHS
flakd, particutaryy In relation o the good polides
wie developed and implementad that nave had
a positive Impact on the local Industrial anea.

November
Singapore

Natlonal SSWG - Salety and Sacurity

Watch Group - Award was given out by the
Singapore Pollce Forca and Singapora Civl
Detance Forca I recognition of the business
communitys efforts to the site to adopt rooust
measures and De prapared for the threat

of crime and temorism.
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New 2013 Objectives

On a yearly basis, we review with the owners of each Sustainability pricrity the objectives to be reached
within the year or a few years. Some 2012 objecfives have been achieved, some wil be discontinued
because they are not meaningful to ST anymore and some have been revised. Plecse find below the
new objectives set for 2013 and beyond.

JUITMENT i Leaming: Ensure that more than 60% of employees follow at least 8-nrs
ARNING | ; fraining ysary

: Development: Ensura that more than 25% of ST axempts have

+ their potential assessed every 2 years through ‘People Review' process

Our People

. Ensure that ST manufacturing sites and corporate departments
: continuously Improve the global scoring of ST's EICG SAQS

: Ensure that our audited sites have 0 Major Non-Conformanca
: on he Labour and Healtn & Safety saction

\BOR & HUMAN R

Ensure all our sites daploy and tralning progy
i Onne EIGG G008 of Gonauct 1or all teir Managers and employees

Increase efficlancy of product development:
Reduce avarage aga of developmant Projects to 15 montns

* Increase efficlency of product development: Increase proportion
: of projects less than 1 year old o 33%

INNOVATION MANAGEMENT

: Ecopack®3 (no ROHS exemption and Halogen freg):
i 25% of new packages Implemented In Ecopack®2 by the end of 2015

PRODUCT STEWARDSHIP Ensure 100% of new ST products are eco-designed by 2015
: STAR-rated Responsible Products Impact on New Products
i (24 Monins window) Sliicon fine = = 30%
Integrate ing tem for responsible
In product lyars across 12 p

: By 2015, ensure that 100% of call for tenders from US$ 200k Include
: criteria on energy efficlency and use of CO, emisslon-freo and/or
¢ renewable energy regarding faciliies and site sarvices

i As an active member of “Charte des Reiatlons Foumisseurs
H {Charter for F relationships),
parhclpata In the stearing committes

MANAGEMENT Ensure falr treatment of ST suppliers: 100% of our payment terms
OF SUSTAINABILITY : to beinline with Law on the Modemization of the Economy (LME)

IN THE SUPPLY CHAIN : Ensure Business athics: 100% of Global Procurement and Outsourcing
buyears to sign the Business Ethics latier

The Community
n) define an action plan

¢ To ensura continuous Improvement, Implament a suppller survey and

~ Irmmvstne Integration process batwean allegation reporting
and Investigation management

i . Strengtnen the Ethics Commiltiee network by formalizing the links and
] BUSINESS ETHICS ' raporting lines between the Corporate Ethics Committee and raglonal
3 ) & COMPLIANCE i athics committeas and by ] towards ST employees on
: this updated framework

In 2013, update ST anti-corruption and bribery policy, as well as our
Inslder trading policy

: Ensure 107 ST ¥ with a 85%
LOCAL SUSTAINABILITY configence rate
IMPACTS : Launch a process to identify ST community Involvement cutputs

: and Impacts




Additional i

ndicators & GRI statement

Enterprise Risk Management Governance

Supervisory Board —

Audit Committee

« Annual ERM review

Independent Audits reviews

o
+ Quarteny updstes {prioty risks /
Corporate Strategic Committos migaon Bctin pere] | ]
+ Chie AUSE & Fisk Exacutive + B hoC mambars  Spactic nayses adiresshg
AUt Committes requests
m
‘Annual top-down / corporate-level risk map E
Quarterly follow-up on mitigation action plans =
Ad-hoc analyses & meetings as required
 Top priorities / risk mitigation objectives T e '  AnLEl consoldation £
+ ERM Implementation cojectives mitigation action plans - y reke & T
v etz

Marketing & Sales Sense & Power
& Automotive

Embedded processing
=

solutions, PTM, PQE

Indicator | 2008 | 2000 | 2010 | 2011 | am2 Indicator | 2008 | 2000 | 2010 | 201 | 2012
Headcount evolution by region /LAl Employeses survey - Engagement rate
Amencas 1z 1,802 1,701 1,176 118 ] & [ ] B6 o
stz Pacific AW | BT | 72 | 195G | 18860 016 i [ 0,20 01
Earupe TN | iemE | mmr | 157 | aae 036 [ 40 0,30 [T
SAE | 453 | 4E7 | 436 | 43m 043 [ M 3 145
Toal BITE | 4820 | 495 | #4213 | 4T3 imentiostay 03 Wi (3 030 [T
Hires by job type 111 Career length and voluntary turnover rate ¢ LAz
Exempl 5224 538 4573 2,563 27 % i hires
Operators 55012 [ 8183 5154 =] (bedow 2 yrs) pnct i st o
Non Exempt 1.163 =] 1,884 1.728 1718 :‘:m’;_'m 1212 1807 2783 2
Total g | 70m | 13m0 | 84 | nzm
% of voluntary tumaver of employess
Worforce by employment type 1 La1 rom 60 < 10 yrs i ol = s
{3 of employees by employment controct) %ol ' maOver of employess 188 2@ 178 in
Full time contract [ mw | om | o= | on [Jay oD
Part tame contract I EREER T rom sbove 20 yrs. —— 12 16 (k5] ]
Workforce by employment contract /a1
(% of employees by employment coniroct) Average tumover rate / LAZ (%)
Reguear contract [(am [ a1 [ msm [ o4 | eam Hverage tumover rat [ e | e | e | oee |6
Temporary contract R R o
External hires in manufacturing @) g it le o <‘| ) I I |
ET u E % =
Percentage of jobs Mied extemaly
o v [ = [ = [ » I Numberofnationaliiesin comorate staff/Lara
Newcomers induction program (%) Different nationaities
= L ‘ : ‘ : ‘ : ‘ , ‘ :
stanr
§: A e arzm arzs T 4 el " .
Mumber of nationalities in the headcount by region®
Europe E 74 ™
EPA - Performance c W (yeary) / LAIZ Americas ] % =
[ e 78 [ B = i 1 i
. = N = = hsiaPacific % 3 E)
Won exempts (%) = E ]




Indicator | 2008 | 2000 | 20 | 2on1 | 2m2 Indicator | 2008 | 2000 | 2000 | 201 | 202

Gender breakdown by region () Average weekly working time in sslected countries
Male ] ™ ™ 75 75 in 2010 (hours)
L Female ] 3 % 5 (3 e o | am a0 [ e
Male T ] ™ 70 7 Oveame 350 500 503 137
Femaiz ] ] 21 E z EEEEEE] B0 | w00
Male 4z [ o [ o S Oveame [T At 028 []
Femaiz = E3 B 57 (3 | am W00 | a0
Male ] 5 3 57 " =y Oveame [T 115 3 [
= Femaie 4 a = 43 L3 .00 48.00 4800 20
Employees working part-time by gender (%) == Lol L . =
Mea [ 5z [ wo [ e a0 wam SIS i B g | o0 L VY S
= o [ we | w2 | Dvertme 278 [T [ ]
Ml | am a0 | a0
Unplanned absentesism (%) Mo | ovrtme 115 2.8 145 10
Unplanned absestestem | 200 | za7 | Er | zn | 2EE | 000 4000 nm T
Formal recognition Ameccs | overime 162 150 060 05
Ml | am 00 | aam
Overal o _
-_ww 218 1,688 136 110 Singapore - T ] = T
M WEE | Bam | ®mew | e e 2w
% of acceplad supgestions =
e 600 | sm il Bl
B empioyees pakd :
Remuneration @) p of the egal or & 7144 12.38 ‘ 1665 ‘ 1220 ‘ 196
Employees above the ST minimum sslary | o0 24 718 452 “Empsoyess pokd above 1055 2 ol part of s soopa.
‘Employees below the ST misimum satary |, ez 1278 am Recordable Cases rate - breakdown: industrial/domestic
ILAT
Empioyees covered by annual
Individual sakary Increase i 2N s e 023 ] 017 018 (1)
Benefits, bonus & USA Recontable Cases o7 012 02 ot o
‘Unvestd St A
e e BT G :
WMH = = . . = Recordable Cases rate by region
" Asla Pace [} [¥] 0z 0z [t
Urnvested Stk favarts 5700 TE0 1790 130 E 17 J— [T [T s [ [T
[Ty e e— ] ] = = = amencs [ [F] ] [T 1]
ey ; :
Severity rate by region
Average fraining hours / LAI0 “Ata Paciic 22 13 7] o5 7]
Exempts ] % = El E] Europe & i 78 [ &5 78
Dpenios ] [ a1 T o Americs [T [T T [T} [
Dhers {non-exempt) [ [ a E3 E3
* = o = = " Breakdown of Recordable cases by type of event,
= oo accident or exposure f LA7
s Fal or sip E
Internal mobility () o =
k] "_'{‘, 0z 178 ws =8 7
L] = Others. 3
"Exempt pen positions kst
1 by sl pancieates - - - 70 |29 ugntin, under o betwesn 0
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i O P Badlly reaction from s of motion 0
Callective bargaining / L Recordable cases rate benchmarks®
Number of collective sgreements.
‘signad in the year = b - = m 500 a3 s 440 =
SR 2133 | 240H A8 U5 semiconductor
by . o gez {Source B 130 100 12 110 =
% of people covered by representatives | - 5008 . — [— o o N )
‘Working time and overtime hours st 019 0.3 ) 0o (T3]
‘Empioyees win requiar “Latst s avallatio.
‘worktime [ess than 100 100 10 100 g3 | PussouniLabor Samao
48 hours per week () = Eamioncucion Industry Amockton.
Average weekly overtime 229 . 114 210 — Average tumaover rate by gender, category and region
e — in 2012 /L8208
Comrmunication meetings / LAS Exempts omers ‘Operstors
‘Peogie attending ComMuNICation meetings R Femae | Male | Femmle | Mus | Femse | M
Career development ) Eurape. 15 [ 148 [ om [ om [ om | ow
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Promaotion ratic fernale/male by categony and region /LA13.6)

2008 210
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Exapt B | 4 [ 15|12 ?m’m e | GHE% | meAr | R | EEem
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Consumption: absolute values FEN1 7 EN3 / EN4 / ENB
/DDec.21/0Dec.2.2/0Dec.2.3
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L ey i Reuse & recycied R 355 | am
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Quality’ / PRS bassine 1000 2004 e -] e T
Water Risk Assessment by location® 7 Ena fENg (1)
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Initiatives and changes resulting in a reduction in GHG
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EHS Fines / Enzs
Fire of AME XK L2065 o o 1 sl et Indicator | 2008 | 2000 | 2000 | 2011 | am2

EHS Incidents /enzs Phase 1 - Introduction: Agreement to comply with EICC (%)

ST A & 2012, I 7
S - = of materias B a2 - o L -]
ST g el T s s y e il YT : =i
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COMPANY

Y Indicators

Index

The following table shows the comelation between the STMicroelectronics Sustainability Report and the
ten Principles of the Global Compact. the Global Reporting Initiative (GRI) elements and the 150 26000

standard.
GRI Indicaters Global Compact Principles | 150 26000 core subjects and Issues
21;2.3; 24; 2.9, 3.1-38; 3.10;
153
62
Our People 6.3;6.4
LAZ; LATD; LATT; LA12 GCA 647
416417 6.2.3
LAT; LAB 6.3.7
4.8;4.12 - BC3: GCA:
ECB: HRS: HRG: HAT- 506 GO1; GC3; GC4; BC5 6310645
LAi3 GC1; BB 6.3.7
LAB [ 644646
Our Products 67
Customer Salistaction 4.18; 4.17; PRS 673,676
Innovation Management 667
Proouct Stewarasnip EM2; EMS; ENG; BA2G; XY PRI GO1; BL7; GCS; B0 653674675
Confict-iree Minerals L GC1; BC2 0.3.5,6.6.4
i HRZ; HRT; PR3 G
The Environment 4.8: 4.13; EN1; EN2; EN18; EN26 65
EC2; EN16; EN17; EN1E; S01 GC7; GC8; GCY 653655
E£C2; EN8, EN1O, EN21; EN25; S01 GC7; GC3; GCY 6.5.4
EGZ; ECA; EN3; EN4; ENS; ENT GC7; GC8; GCY 6.5.4
EN1; PR3 GG7; GC8; GCY 6.53
ENZ; EN22; EN24 GC7; GC8; GCY 6.53
EC2; EN4; ENS; ENT; EN16; EN17; i FRECTT
The Community 4.16;4.17 66,68
4849 412 e e
EC6: HR1- HAZ: PR3 GO1; GC3; GO4; GCS; GOB; B0 665
46:49
HR3; HA4; 502 503; 504 sen 663
EC1; ECB; ECY; 501
s01 6.8.4
Pubiic: Affalrs and indusiry Networkng s 668
ECO; 505 a
210 62
2.8;3%,312
EC1; ECS; ECT; LAT; LAZ; LAd; LAS;
LAT; LATD; LATT; LAT3; ENT; ENG;
L= EN4; EN16: ENTT; EN1S; EN20:
EN22; EN23; EN26; EN28;
EN30; FRS




COMPANY

Data Reporfing
Verification Statement

Det Norske Veritas Business Assurance France S.ARL ("DNV Business Assurance”) has been commissioned
by the management of STMicroelectronics NV ("the Company”) to cary out a moderate assurance
engagement on the "2012 Sustainability Report” ("the Report”) in its draft electronic format.
STMicroelectronics NV is responsible for the collection, analysis, aggregation and presentafion of
information contained in the Report. Our responsibility in performing the work commissioned is solely
towards the Management of STMicroelectronics NV and in accordance with the terms of reference
agreed on with the Company. The assurance engagement is based on the assumption that the data
and information provided are complete, sufficient and authentic. STMicroelectrionics NV's stakeholders
are the intended recipients of the assurance statement.

The scope of work agresd upon with
‘STMicroalectronics NV to provide a moderate
level of sssuance indudes the following
information and eniiies:

Community related to the period between
Jaruary 2012 and December 2012, as
contained in the 2012 Report.

= Owr verification was camied out in May and
June 2013, As part of this engagement we
visited selected sites on the basis of their
contribution wihich represents more than 20%
of the Group’s consolidated emvironmental and
social indicators (2 higher level of Assurance
would have required a more detailad revien):
Geneva (Headquarters), Catania (haly), Musr
Melaysia), Calarmiba fihe Philippines).

Cur assurance engagement was planned and

carmied out in accordance with the DNV ‘Protocol

for Verification of Sustainabilty Reporting. The

available parts of Report were evaluated against

ﬂ'\efdbwngmbanalnmmmh

and claims made in the Report and assessed
the robustness of the data management
systems, information flow and controls;

- Examined and reviewed documents, data
and other information made availsble to DNV
Businees Assurance Franca by the Compary ;
- W interviawed the Comporate Sustsinable
Development Tearmn and conducted intendaws
with an exncess of 40 company’s representatives.
we visited in three sites and the company’s

processes to review the methods, praciices
and tools usad in the collection, aggregation’
calkadation, analysis, intemal qualty control
and reporting of qusiitative and quantitatve data
and information, a= it is transfemed, managed
and stored within the Compary.

It is the opinion of DNV Business Assurance
that the 2012 Sustainable Report is an accurats

on bath the Key
Parformance Indicators as well as parts of the
namatives in the Company's *2012 Staianabtiry

and data communicated and subjectad to our
werification were found to be relisble. Sinca
the organization has camied out a review of
its matorial sustainability issuses, we baliove
STMicroslectronics NV efforts to strengthen
the stratagy and ths nkad action plan have
besn significantly addressed, to an advanced
level, for all material issues among processes.
and business developrent. Wis reoognize that
strong affiorts have been made to reinforce
organisation and resources in onder to battar
manage sustainability coordination across the
Cn'nparwandlalmilyofdda Moraover the
s versus the objectives are eported
in & balanced and transparant way alowing the
stakeholders to have an unbissed view of the
company's sustainability periormancs. Based
on our review, we evaluated adherence of the
Report to the following principles, on a scale of

Materiality- we consider that the Report

inciudes the major material aspects concaming
the Company's performance and stakeholders’
concems. in cur opinion, the level at which the
Repart acheres ta the principle of matarisity is

G we balieve that, oversll, the

- Performed sample-based audits of the
meachanisms for implemanting the Company's
own policies, as describad in the evaiable parts
of Raport;

- Performed sample-based audis of the

topics and indicstors contained in the Report
cover STMicroelectronics NV material impacts

in 2012. In our opinion, the level at which the
Report adheres to the principle of completeness
is "Good'.

Raliability: we found that the information and

compiled, enafysed and dizclosad in a manner
that allowed us to examine and assess the
sccuracy of the information. In our opinion, the
level at which the Report adheres to the principla
of reliabilty is ‘Good'.

Ci ity: we consider that

have suffcient information that is adequately
salected and compiled in order to anatyse the
changes in the Company’s performance over
tima. In our opinion, the level at which the Report
adhares to the principle of comparabiity is

that the views and concarms of stakeholders

on the Sustainsbility Fieport 2012.

DMV was not involved in the preparation of any
staterments or data includad in the Sustainable
Raport. DNV maintains complats impartiality in
tihe work carmied out and expressly disclsims
any liability or co responsibility for any decision
8 person or an entity may maks based on this
Assurance Statement. DNV is a leading providsr
of sustainability senvices, including the verfication
of sustsinahility reports. For more informtion,
please visit our web site fwww.drwba )

of waww.st.com.

For DNV Business Assurance France,

Feda'u:ammo Marc-Antoine HORENFELD
Project Manager

‘,?ce.‘ﬁgmro gl

Paris, Apr 10, 2013

BUSINESS
ASSURANCE




Glossary

a-PA

ERM

ESG

FA

FOs0I

GM
GRI

Automotive Frocucts Group
Business Confinutty Plans

(Carbon Disclosura Project
‘Commissariat a I'Enargie
Afomique
Corporate Ethics Committes
Chiaf Exacutive Ocer
‘Confiict-Free Smeiter

‘Company Infrastructure
and Sanvices

(Chemical Labaling
and Packaging

Chiat Technology Officar
Dat Norske Virtas
Democratic Repubiic

of the Congo

Digital Unity

Europaan Chemical Agency
Lead-fres labailing for RoHS-
compllance (tha EU Direciive
‘on Restriction on Use of
Hazardous Substances)
Environment, Healtn & Safaty

Electronics Industry Citzanship
Coaltion

‘Community Eco-Management
and Audt Schema

Europe, Middie East & Africa

European Manoslecironics
Initiative Acvisory Councll

alectronic Performance
Appraisal
Enfarprise Fisk Management
ELMDpaan ROUNG Tanie of
Industrialsts

ENWIronment, Social ana
Governanca

Elecironic Semiconductor
Industry Association

Falllre Analysis

Foreign Cormupt Practices Act

Fully Depletad
Slicon-on-Inswukator

Front-end Manutacturing and
Technology
Financia Times Stock
Exchange

Global a-Sustanabiity Inftiative
(Greennouse Gases

Global Logistics

& Warehousing Crganization
‘General Motors

Global Reporting Inftiatve

GWP
HAN
HIT
HPE

HSFM

Giobal Warming Fotential
Home Arena Network
Harbin Institute of Technoiogy
Healih Promotion Board

Hazardous Substances
BI-CMOS ASIC

& Sliicon Photoionics

Integrated Circut

Information and

Indusirial & Muttisagment
Sactor

Intemational Organization
for Standardzation

Institute

ITRI TIn Suppy Ghain Inttatve
Kay Parformanca Indicator
London Benchmarking Group
Lita Cycla Assessmant
MiCro-Eleciro-Mechianical
Systems

s0C System-on-Chip
Supplier Parformance

o Evaluation

I Socially Responsible
Investment

STEM Sclence, Technology,
Engineering and Matnematics

e Substances of Very High
concem

TAM Total Avallable Market

B ubercie Baclius

TCOO Total Cost of Ownership

TRAD Technology Research
& Developmant

UM United Nations
Compact

VAP Vvalidated Audit Frocess
Wasta of Elecirical ana

WALE Blectronic Equipmant
Annua report led with the

20-F Securiles and Exchange
Commission

MICTOCONTONGrs, Mamones & -
Smartcarss GRI indicator prefixes
Metric Tons of Carbon EC Economic
Equivalent N Emvrormant
NON-Govermmental HR Human Rights
NEW YOIk Stock EXCnange L Employment
FR Product Responsibiity
Ozone Deplating Substancas ey =
Organization for Economic oty
Coopearation and Devalopment
Occupational Health & Safaty
1mclm c The ST Sustainability Report 2012
ol = e is printed on paper produced by a
Power Line Communication manufacturer that is cartified to SO 9001
Frocuct Qualtty Excellence and IS0 14001. Printing uses chlorine-
frea pulp which enzbles both recyclability
Fackage Test Manufacturing
and renewability, and a chemical frea,
LA pre-prass systemn. Furthermora the
Rasaarch & Devalopment paper usad is cortified by the Forest
F and lip Council and the Chain of
Autnortzation of Chemicals Custody. Thesa confirm that the paper
Rastricti b y usad comes from controlled forests that
mﬂ are wall managed according to strict
amvironmental, social and economic
Saif-Assessmant QUESHONNAM  standards, and finks the production
Sustainanio Excellance chain from source of timbar through to
Sacurities and Exchange paper manufacture and the final printing
Commission process.
Micro and Nanatechnoiogy
Incustry Assockation T =

== FSC" CO033TY
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For more information on ST products and solutions, visit www.st.com




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, STMicroelectronics N.V. has duly caused this report to be signed on its behalf by the undersigned, thereunto duly authorized.

STMicroelectronics N.V.

Date: July 30, 2013 By: /s/ MARIO ARLATI
Name: Mario Arlati
Title: Executive Vice President and

Chief Financial Officer




